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Hon. Andrew Joyce, Chairman 
Albany County Legislature 
112 State Street, Room 710 
Albany, NY 12207 
 
June 1, 2020 
 
 
Dear Chairman Joyce: 
 
I am requesting permission to accept a federal grant opportunity for Sexual Assault Service 
Provider (SASP) funding provided by the NYS Coalition Against Sexual Assault.  The grant 
award of $9,040.43 will be utilized to provide clinical and court advocacy services at to victims 
of sexual assault with limited English proficiency, refugees and immigrants currently living in 
Albany County. 
 
I appreciate your consideration this matter. 
 
 
Respectfully Submitted, 
 
 
Karen Ziegler 
Director 
 
 
 
Cc: Dennis A. Feeney, Majority Leader  

Frank A. Mauriello, Minority Leader 
Kevin Cannizzaro, Esq., Majority Counsel 
Arnis Zilgme, Esq. Minority Counsel   
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From: Articia Hill
Cc: Joanne Zannoni; Sandra Siciliano
Subject: SASP FUNDS - FY 2020-2021 AWARD AMOUNT - APPLICATION DUE 6/15/2020 (1)
Date: Thursday, May 21, 2020 1:23:23 PM

Good Afternoon,

Thank you for showing your interest to apply for the Sexual Assault Services Formula Grant
(SASP) funds for Fiscal Year 2020-2021.

Your Award Amount for SASP FY 2020-21 will be: $9,040.43

Please use this Award Amount when completing your Application Budget excel file,
attached to the previous email.

The Application Instructions provides details regarding the Category Definitions and what
expenses should be included within in that category.

All Rape Crisis Programs must complete and return the Application and related

documents by 5:00pm, Monday, June 15th .

If you have any questions or concerns related to the Application process, while completing,
please do not hesitate to contact me via email ahill@nyscasa.org or phone (518)-330-6889.

New York State Coalition Against Sexual Assault, Inc.
28 Essex Street
Albany, NY 12206
(518) 482-4222 x317
www.nyscasa.org
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June 3, 2020 
 
Honorable Andrew Joyce, Chairman 
Albany County Legislature 
112 State Street, Room 710 
Albany, New York 12207 
   
Dear Chairman Joyce: 
 
On behalf of the Albany County Public Defender, Alternate Public Defender, and Assigned 
Counsel Program, I am requesting authorization to amend a contract with New York Office of 
Indigent Legal Services (ILS) for implementation of the Statewide Expansion of the Hurrell-
Harring settlement. Since taking office I have been a strong advocate for reforms to the indigent 
legal services program and have pushed for Counties to receive additional funding from New 
York State. In 2017, NYS committed to expanding the Hurrell-Harring settlement to all counties 
in the state by providing $250 million over five years to bring indigent defense services up to the 
standards set in the 2014 settlement. The key provisions of statewide expansion include ensuring 
defendants are represented by counsel at arraignments, establishing caseload standards for 
providers, and improving quality of representation via training, supervision, and access to 
experts.  
 
To meet the standards established in Hurrell-Harring, Albany County will be receiving 
$26,264,402.19, beginning with $1,750,920.29 in 2019 and increasing on an annual basis. 
Funding is shared between the Public Defender, Alternate Public Defender, and Assigned 

second 
year plan was recently approved by the NYS Office of Indigent Legal Services (ILS).and 
authorization is needed to amend our contract to reflect the finalized year two budget. The 
majority of the year two funding was included in the 2020 Albany County Adopted Budget. The 
attached budget amendments reflect the minor changes to each Department s Budget that were 
came about while finalizing our proposal to NYSILS. Funding will support added personnel 
(attorneys, support staff, and experts), contractual expert services, onboarding expenses, training, 
mentoring, IT and software improvements, attorney resources, and other investments that help 
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the County meet the standards discussed above. Reimbursement for all expenses included in the 
s annual work plans will be provided on a quarterly basis. Statewide Expansion is 100 

percent state funded, there is no County share.   
 
If you should have any questions, please do not hesitate to contact me. 
 
Sincerely 
 
 
Daniel P. McCoy 
Albany County Executive 
 
 
cc: Hon. Dennis Feeney, Majority Leader 
 Hon. Frank Mauriello, Minority Leader 
 Kevin Cannizzaro, Majority Counsel 
 Arnis Zilgme, Minority Counsel 
 

26



27



28



29



30



3
1



3
2



3
3



3
4



3
5



3
6



37



38



39



ATTACHMENT A
 

PROGRAM SPECIFIC TERMS AND CONDITIONS 
 

STATEWIDE EXPANSION OF HURRELL-HARRING 
 
I. Notices 
 

All written notices made pursuant to this Agreement shall be delivered to the addresses 
set forth below. 
 

 Notification to the Office of Indigent Legal Services (ILS): 
 
  Office of Indigent Legal Services 
  A. E. Smith Office Building, 11th Floor 
  80 South Swan Street 
  Albany, NY  12210 
 
 Notification to County : 
 

 Daniel P. McCoy 
Albany County Executive 

 112 State Street, Suite 200 
 Albany, NY  12207 
 (518) 447-7040 
 Daniel.McCoy@albanycounty.com 

 
   
II. Supplanting Funds.  
 

The amounts paid to County by ILS pursuant to this Agreement shall be used to supplement 
and not supplant any state or local funds, as defined in paragraph (c) of subdivision 2 of section 
98-b of the State Finance Law, which such County would otherwise have had to expend for the 
provision of counsel and expert, investigative and other services pursuant to article eighteen-B 
of the County Law.  In the event funds are used to supplant local funds, such funds actually 
provided by ILS shall be returned to ILS by County. 

 
III.  Collect and Report Data.   

 
County will be required to collect and report data to ILS on an annual basis, or as otherwise 
specified by ILS, in written form, as determined by ILS, which data will be used to analyze and 
measure implementation, compliance and outcomes under the three statewide plans (counsel at 
arraignment, quality improvement and caseload relief).  
 
 

IV. Extensions. 
 
The terms of this Agreement may be extended only by mutual written consent of the parties and 
approval of the Office of the State Comptroller for a period of not more than 24 months.   
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ATTACHMENT B-1

BUDGET

Office of Indigent Legal Services
STATEWIDE EXPANSION OF HURRELL-HARRING

April 1, 2018 - March 31, 2023

COUNTY OF ALBANY

Total Contract Amount:  $26,264,402.19
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ATTACHMENT C 
 

WORK PLAN 
 

OFFICE OF INDIGENT LEGAL SERVICES 
 

STATEWIDE EXPANSION OF HURRELL-HARRING 
 

APRIL 1, 2018  MARCH 31, 2023 
 

COUNTY OF ALBANY 
 
 

Goals, Objectives, and Performance Measures 

 
On a semi-annual basis, each grantee/contractor shall provide the Office of Indigent 

Legal Services with a written progress report summarizing the work performed during each such 
semi- ss toward attaining 
the specific goals, objectives and key performance measures as outlined below along with any 
additional information that may be required by the Office.  These program progress reports must 
be submitted October 31st for the period starting April 1st and ending September 30th and April 
30th for the period starting October 1st and ending March 31st.      

 
Program progress reports will continue until such time as the funds subject to this contract 

are no longer available, have been accounted for, and/or throughout the contract period.  The first 

Office of the State Comptroller is within two months of the date such progress report would be 
due.  (Se
reporting requirements in their entirety.)     
 
Goal 
 

Implement the provisions of Chapter 59 of the Laws of 2017, Part VVV, sections 11-13, 
providing that the Office of Indigent Legal Services shall implement a plan to extend statewide 
the benefits of the Hurrell-Harring settlement reforms.  

 
First Objective  
 

Ensure all eligible criminal defendants are represented by counsel at arraignment, provided 

eligibility. 
 

Key Performance Measures 
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1. The number of attorneys hired with this funding who provide representation at 
arraignment; 

2. The number of arraignments handled by each attorney compensated with this funding; 
and 

3. A brief description of all activities funded by this grant under this objective and how 
those activities have improved the provision of counsel at first appearance. 
 

Second Objective  
 

Full compliance with the caseload standards issued by the Office of Indigent Legal Services. 
 

Key Performance Measures 
 

1. The number of attorneys hired with this funding and the dates of such hires; 
2. The number of new cases opened by attorneys compensated with this funding; 
3. The number of non-attorneys hired with this funding and the dates of such hires; 
4. The name, and date of appointment, of the Data Officer or a description of progress 

toward appointment of a Data Officer; and 
5. A brief description of all activities funded by this grant under this objective and how 

those activities have reduced caseloads. 
 

Third Objective  
 

Implement initiatives to improve the quality of indigent defense such that attorneys receive 
effective supervision and training, have access to and appropriately utilize investigators, 
interpreters and expert witnesses on behalf of clients, communicate effectively with their clients, 
have the necessary qualifications and experience, and, in the case of assigned counsel attorneys, 
are assigned to cases in accordance with article 18-b of the county law and in a manner than 

 
 
Key Performance Measures 
 

1. The number of training events supported by this funding; 
2. The number of attorneys whose attendance at training events was supported by this 

funding; 
3. The number of cases in which expert services supported by this funding was used, and 

the dollar amount, both total and hourly rate, spent on such services; 
4. The number of cases where investigative services supported by this funding was used, 

and the dollar amount, both total and hourly rate, spent on such services; and 
5. A brief description of all activities funded by this grant under this objective and how 

those activities have improved the quality of representation provided to clients. 
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YEAR 1 BUDGET
 

Public Defender  
 
Personnel: 
 

 Add a full-time Local Court Supervisor position. This new position will responsible 
for providing representation, supervising and mentoring attorneys, and providing training 
for trial development skills in criminal cases. 
 

 Add a full-time Assistant Public Defender I position. This new, entry-level position 
will be responsible for handling misdemeanor cases in City Court. 
 

 Add two (2) full-time Assistant Public Defender II positions. These new positions will 
be responsible for handling misdemeanor and felony cases. 
 

 Add a full-time Assistant Public Defender III position. This new position will be 
responsible for handling misdemeanor and felony cases and have trial experience. 
 

 Add a full-time Assistant Public Defender IV position. This new position will be 
responsible for handling misdemeanor and felony cases and have trial experience. 
 

 Add a full-time Assistant Public Defender V position. This new position will be 
responsible for serious and violent felony cases. 
 

 Add a full-time Paralegal position. This new position will be responsible for drafting 
motions and performing legal research in criminal cases. 
 

 Add a full-time Social Services Coordinator position. This new position will be 
responsible for assisting clients in criminal cases with various needs, connecting with 
social workers and case managers, assisting with program eligibility, and other resources. 
 

 Add a full-time Legal Secretary position. This new position will be responsible for 
assisting attorneys with administrative tasks, including opening and closing files, Case 
Management System data entry, among other tasks in criminal cases. 
 

 Add a full-time Receptionist position. This new position will be responsible for 
addressing inquiries from clients, the court, and the general public in criminal cases. 

 
 Provide a salary increase for eight (8) attorney positions. The salary increase will 

raise the lowest salaried attorney positions to the new entry-level amount of $65,000.00 
to be able to retain current employees and attract high-quality candidates. 
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 Provide a stipend for the Data Officer position. An existing employee will assume the 
additional responsibility of liaising with ILS on behalf of the County for all providers and 
operationalizing the data requirements; current responsibilities of this employee will be 
shifted to other staff. 

  
Contracted/Consultant: 
 

 Enhance the availability of expert services. Expert services at an hourly rate ranging 
from $50-$750, plus travel/mileage, will be used in criminal cases to improve the quality 
of representation. 

 
 Enhance the availability of transcription services. Services will be provided a rate of 

$1.75-$7.50 per page.  
 
OTPS: 
 

 Provide funding for incidental and operational expenses. Onboarding expenses for 11 
new positions include office furniture; computers, tablets, equipment and software; Wi-Fi 
internet connection; and legal reference material.  

 
 

Conflict Defender  
 
Personnel: 
 

 Add a full-time Supervising Administrator position. This new position will support 
the criminal defense attorneys, open and close files, assist with data collection and 
perform data entry on behalf of the attorneys. 

 
Contracted/Consultant: 
 

 Enhance availability of investigative and expert services. These services will assist 
attorneys with criminal defense preparation. Investigative services will be provided at an 
hourly rate ranging from $75-$125. Expert services will be provided at an hourly rate 
ranging from $250-$750, plus travel/mileage. 

 
OTPS: 
 

 Provide funding for incidental and operational expenses. Expenses include computer 
equipment; office supplies; conferences, training, and tuition. 
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Assigned Counsel Plan 
 
Personnel: 
 

 Add a full-time Supervising Attorney position. This new position will be responsible 
for supervising and mentoring panel attorneys. 

 
Contracted/Consultant: 
 

 Provide funding for mentoring services for attorneys. Experienced attorneys will 
provide mentoring services and second-chair programs at an hourly rate of $150.00 to 
train less experienced attorneys to improve skills for criminal court representation. 
 

 Provide supplemental funding of specialized services. Services will include experts at 
hourly rates of $100-$750, plus travel/mileage; investigators at hourly rates of $50-$150; 
interpreters at hourly rates of $50-$150; social workers at hourly rates of $50-$150; and 
transcription services at a rate of $1.75-$7.50 per page. 

 
OTPS: 
 

 Provide funding for incidental and operational expenses. Expenses include supplies; 
computers; office furniture; Continuing Legal Education (CLE)/training; books, trial 
manuals, and Westlaw; and travel/mileage. 

 
 
 

YEAR 2 BUDGET 
 

Public Defender Office 
 
Personnel: 
 

 Continue the full-time Local Court Supervisor position. This position is responsible 
for providing representation, supervising and mentoring attorneys, and providing training 
for trial development skills in criminal cases. 
 

 Continue the full-time Assistant Public Defender I. This entry-level position is 
responsible for handling misdemeanor cases in City Court. 
 

 Continue the two (2) full-time Assistant Public Defender II positions added in year 1 
and add two (2) new Assistant Public Defender II positions in Year 2. These positions 
will be responsible for handling misdemeanor and felony cases. 
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 Continue the full-time Assistant Public Defender III position added in Year 1 and 
add three (3) new Assistant Public Defender III positions in Year 2. These positions 
will be responsible for handling misdemeanor and felony cases and have trial experience. 
 

 Continue the full-time Assistant Public Defender IV position added in Year 1 and 
add one (1) new Assistant Public Defender IV position in Year 2. These positions will 
be responsible for handling misdemeanor and felony cases and have trial experience. 
 

 Continue the full-time Assistant Public Defender V position. This position is 
responsible for serious and violent felony cases. 
 

 Continue the full-time Paralegal position. This position is responsible for drafting 
motions and performing legal research in criminal cases. 
 

 Continue the full-time Social Services Coordinator position. This position is 
responsible for assisting clients in criminal cases with various needs, connecting with 
social workers and case managers, assisting with program eligibility, and other resources. 
 

 Continue the full-time Legal Secretary position added in Year 1 and add two (2) 
full-time Legal Secretary positions in Year 2. These positions are responsible for 
assisting attorneys with administrative tasks, including opening and closing files, Case 
Management System data entry, among other tasks in criminal cases. 
 

 Continue the full-time Receptionist position. This position is responsible for 
addressing inquiries from clients, the court, and the general public in criminal cases. 

 
 Continue the salary increase for the Assistant Public Defender I attorney positions. 

The salary increase will raise the lowest salaried attorney positions to the new entry-level 
amount of $65,000.00 to be able to retain current employees and attract high-quality 
candidates. 
 

 Data Officer position. In Year 2, this will transition from a stipend position in the PD 
Office to a full-time position in the Assigned Counsel Program (see below).  
 

 Add a full-time Director of Training position. This senior staff level position will be 
to become a CLE 

certified agency, providing quality training programs to staff and others including the 
Alternate Public Defender and 18-b Assigned Counsel, delivering individual and group 
presentations, and one-on-one  mentoring.      
 

 Add a full-time Felony Supervisor position. This position will report directly to the 
Chief Assistant and Public Defender and will be responsible for supervising the attorneys 
handling felony-level cases. 
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 Add two (2) full-time Clerk II positions.  These positions will assist attorneys in data 
collection, data entry, file management, and file maintenance, thereby allowing the 
attorneys to spend more time in case preparation, client communication, and other case-
related activities.  
 

 Provide salary increases for the Confidential Secretary and two (2) Criminal 
Investigators.   These salary increases reflect the increased responsibilities for these 
positions, recognizes their experience and skills, and establishes salary parity, thereby 
promoting staff retention.     
 

 Provide funding to enhance the salary of the attorney who provides representation 
at first appearance (CAFA attorney).  This funding will enhance the $50,000 in salary 
per year available in the ILS Counsel at First Appearance grant for a full-time attorney to 
provide CAFA representation.  This salary is too low to recruit a qualified applicant. The 
salary will be increased by $15,000, allowing the PD Office to hire a qualified entry-level 
attorney.   
 

 Provide funding for student interns. 
student intern program, which reduces the caseloads of PD Office attorneys and serves as 
a valuable recruitment mechanism for the PD Office. Student interns are paid $15 to $30 
per hour, depending on their education experience and skills.        

      
  
Contracted/Consultant: 
 

 Enhance the availability of experts and other specialized services. This funding is 
used to retain experts and other non-attorney professionals, including social workers, 
interpreters, mitigation specialists, investigators, etc.  These experts and specialized 
services are paid an hourly rate ranging from $50-$750 depending on the expert
experience, specialty, and level of expertise.  The funding includes travel/mileage 
reimbursement.  The funding also includes transcription services (for court transcripts) 
which are provided a rate of $1.75-$7.50 per page.  

 
OTPS: 
 

 Provide funding for incidental and operational expenses. These expenses include the 
following: 

 Onboarding expenses for new positions, including office furniture, cubicles, 
desktop computers, and a water cooler for staff 

 Computer equipment/laptops  
 Legal reference materials, including print material, books, periodicals, and on-line 

legal research materials  
 Office Supplies 
 Smartphones and cell phones, including hardware, software, user fees/service 

agreements, and  (i.e. Wi-Fi internet connection) 
 Photocopier (leasing, service agreement/maintenance, and cartridges/toner)  
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 Professional Organization/Association Membership dues/fees 
 Tablets/Cell phones, including all associated hardware and service fees 
 Mileage rate/travel expenses at the standard IRS rate for client meetings and to 

courts 
 

 Provide funding for Continuing Legal Education (CLE) Trainings and other 
professional trainings.  This funding will be used for the PD Office to host CLE s and 
other professional trainings (including refreshments, print materials, training space and 
travel expenses for speakers), as well as for PD Office staff to attend CLE trainings, other 
professional trainings, meetings, and convenings hosted by other organizations 
registration fees and travel expenses, including mileage, lodging, meals, etc.      

 
 

Conflict Defender  
 
Personnel: 
 

 Continue the full-time Supervising Administrator position. This position supports the 
criminal defense attorneys, open and close files, assist with data collection and perform 
data entry on behalf of the attorneys. 

 
 Add a full-time Mitigation Specialist Attorney position. This position will engage in 

sentencing advocacy by conducting life-history investigations that identify 
personal and mitigating circumstances and, where appropriate, also identify behavioral 
health needs and connect clients to services. This position will also handle post-
sentencing matters, such a CPL 440 motions, CPL 180.85 hearings, restitution and 
probation resentencing proceedings, etc. 
 

 Add a full-time Legal Secretary position. This position will support attorneys by 
handling legal documents, scheduling case-related matters in accord with statutory 
timeframes, drafting legal correspondence and templates, and conducting legal research. 
 

 Provide funding for a salary increase for the Alternate Assistant Public Defender.  
The salary increase will establish parity between this position and other attorneys in the 
office and promote retention.          

 
Contracted/Consultant: 
 

 Enhance availability of investigative, expert, and specialized services. These services 
will assist attorneys with criminal defense preparation. Investigative services will be 
provided at an hourly rate ranging from $75-$125. Experts and other specialized services 
are paid an hourly rate ranging from $50-$750, depending on the expert experience, 
specialty, and level of expertise.  The funding includes travel/mileage reimbursement.  
The funding can also be used for transcription services (for court transcripts) which are 
provided a rate of $1.75-$7.50 per page.  
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OTPS: 
 

 Provide funding for incidental and operational expenses. Expenses include: 
 Office Supplies  
 Computer Equipment  
 CLE Trainings, other professional trainings, meetings and convenings, including 

costs associated with the Conflict Defender Office hosting CLE Trainings and 
other trainings (refreshments, training space, and travel expenses for speakers), 
and for CD Office staff to attend CLE Trainings, other professional trainings, 
meetings, and convenings hosted by others (registration fees and associated travel 
expenses)       

 Professional Organization/Association Membership dues/fees 
 

 
Assigned Counsel Plan 
 
Personnel: 
 

 Continue the full-time Supervising Attorney position. This position is responsible for 
supervising and mentoring panel attorneys. The increased salary is to attract a high-
quality, experienced applicant.  
 

 Add a full-time Secretary position. This position will perform administrative and 
secretary duties and will assist in processing panel attorney vouchers.   
 

 Add a full-time Data Officer/Grants Manager position. This position will work 
closely with the three Albany County providers of mandated representation to ensure they 
are collecting, maintaining, and reporting on all ILS data requirements. This position will 
also assist in the fiscal management of ILS competitive and non-competitive grants.      

 
Contracted/Consultant: 
 

 Continue funding for mentoring services for attorneys. Experienced attorneys will 
provide mentoring services at an hourly rate of $150.00 to train less experienced 
attorneys to improve skills for criminal court representation. 
 

 Continue funding for specialized services. Services will include experts at hourly rates 
of $100-$750, plus travel/mileage; investigators at hourly rates of $50-$150; interpreters 
at hourly rates of $50-$150; social workers at hourly rates of $50-$150; and transcription 
services at a rate of $1.75-$7.50 per page. 
 

 Provide funding for a Second Chair Program.  This funding will support the 
assignment of panel attorneys to serve as second-chairs in more complex cases or as a 
means of training for less experienced attorneys.  Second chair attorneys will be paid the 
statutory rate (currently $60/hr. for misdemeanors and $75/hr. for felonies).   
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OTPS: 
 

 Provide funding for incidental and operational expenses. Expenses include: 
 CLE Trainings, other professional trainings, meetings, convenings, and seminars 

(registration fees and associated travel expenses)       
 Office supplies and furniture  
 Legal reference materials, books, trial manuals, and on-line research materials 

(Westlaw and Lexis) 
 Travel/mileage reimbursement for ACP staff  
 Computers/equipment and smart devises for new staff, associated software and 

data plans/subscription fees (including specialized software for Data Officer) 
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