
RESOLUTION NO. 198

APPROVING THE DEPARTMENT OF RESIDENTIAL HEALTH CARE
FACILITIES COLLECTIVE BARGAINING AGREEMENT WITH 1199 SEIU –
REGISTERED NURSES UNIT AND AMENDING THE 2019 DEPARTMENT
OF RESIDENTIAL HEALTH CARE FACILITIES BUDGET

Introduced: 5/13/19
By Personnel and Audit and Finance Committees, Messrs. A. Joyce, Feeney,

Beston, Bullock, Cahill, Ms. Chapman, Mr. Commisso, Ms. Cunningham,

Messrs. Ethier, Frainier, Ms. Lekakis, Mr. Mayo, Mss. McKnight, McLean

Lane, Messrs. Miller, Reinhardt, Simpson, Touchette and Ms. Willingham:

WHEREAS, The County of Albany and the Albany County Nursing Home RN
Unit of 1199 SEIU United Healthcare Workers East have negotiated a contract for
those employees of the Residential Health Care Facility represented by said unit and
the terms and conditions of employment have been agreed upon for the period
January 1, 2019 through December 31, 2023, and

WHEREAS, Under the terms of the agreement, employees of the bargaining
unit will receive a 2% salary increase for 2019 retroactive to January 1, 2019, a 2%
salary increase for 2020, a 2% salary increase for 2021, a 2% salary increase for 2022,
and a 2% salary increase for 2023, and

WHEREAS, Under the terms of the agreement, employees hired on or after
January 1, 1989 and before January 1, 2019 shall contribute ten (10) percent of the
plan premium for individual or family health insurance coverage, and employees
hired after January 1, 2019 shall contribute fifteen (15) percent of the plan premium
for individual or family health insurance coverage, and

WHEREAS, Other terms and conditions of employment were modified in
accordance with the annexed Memorandum of Understanding and ratified by the
membership of the Bargaining Unit on March 21, 2019, and

WHEREAS, A budget amendment is necessary in order to fund the terms and
conditions of the agreement, now, therefore be it

RESOLVED, By the Albany County Legislature that the terms and conditions
of employment set forth in the existing collective bargaining agreement between the
County of Albany and the Bargaining Unit shall continue except as modified by the
Memorandum of Understanding annexed hereto, and, be it further

RESOLVED, That the 2019 Albany County Budget is amended to
accommodate the agreement as indicated in the spreadsheet annexed hereto, and, be
it further



RESOLVED, That the Clerk of the County Legislature is directed to forward
certified copies of this resolution to the appropriate County Officials.

Adopted by unanimous vote – 5/13/19



I. 

1./XMaRAICIMNI ar UNDLIRST60/110 

Made by and between Albany County (Etnp(oyer) and 1199 SEW United Health Caro Workers 
East Albany County Naralog Homo ncectercd NW:43lt (Employee CollootIva Bargaining 
Unit) (colleotivety the 'Puttee) this_ day of 	' , 2019,x-111;1e:A to approval of the County 
Legislature and ratification by.the Employe.: Col:mtIvollargairtlug Unit. 

WHYS, the Pastier entered into a oollcctive bare .Jag agreement-that Oxphcs on Dice:abet 
-31,2018; and 

WID3RBAS, the Portia, Degottated In geed faith and co:limo to negotinto itr gccd Nth; and 

WIIT-REAg,ThaPartica have re aolx d nn ogre:m=1 relating td tho terms of aeofleetivo bargaining 
appernent betweca the parties; 

NOW TREREFORE, to consideration for the 	-untie:tali:icor and certenants lierein. 
contained, the parties ..ttip.ilate and sp.:re as follows: 

1. 	Thoterm of the collectivo bargaining ogrcamentshall be fromitr.unry 1, 2019 through 
Dezember 31,2023, 

• • 
2. All other Attic es, term; condition., and provisions of tin Colleotive DargainLog 

Agieement not mentioned heroin, 4111 rarnkin ;off be tha same ns set  fare  is  110 
January 1, 2014 thro ugh December 31,2018 Collettivol3argainiugAgrecuneat, ands 
ante:Idol of tnocliCed by Memorandum- of Uuderatanclimg !Darr= OA patties dated 
March 24, 2017, and shall have full force sal eircot for the term of the ngtetznent 

fho•Pariles frorn-January 1, 2019 through. L;eeembor 31, 2023. 	• 

3. Article 3•Section G— delete Ws provis:on. No agency fbes. • 

4. Aemo 23 Seedo 1(AX4) PrFs aription, ling Co-pay — ibereszotonorio from 30 to' 
$ 	forretall and dome-stip mail eff7eti-r: 1/1/2020, Ctrato 2 table's intim C13A, ono for 
the perlOd of 1/1/2019 send ono for I:belt-id od of 1/112020— 12/31/2023, 	• 

5. Article 23 Scaion 1 (A)(6) —*ausend the language to rtai "For foli-ltto Empioyces 
Fired on or after Jonnany 1, 1989 and bofoto Jantary 1, 2019, the Ereployar will pay 
niuoty petnent (90%) of the plan lutetium or premium for individual or family 
oovetago. For roll limo employees hired on or after January 1, 2019, the Employe: 
shill pay eighty five percent (85%) of tha plan premium" 

6. Article 23 Scctiot 1 B rind S — health insurance buyout — azez.diunguazo that the 
ornployeoriust fcrego all bezofits, if ciployea is not. aor.tptlug beacEt, but is covered 
by apbu 3 et, parent or dtpcod=t th•at In no enkt:oYcd by tin Canty of Albany, and the 
County of. Allnly is prOvlding trio health oar* enciug6 for the einiloyoo and 

otrseldeptindcali, data no buyout is pernulFsib:e. Por new' erapioyceo and thnoe 



ernployeea not teo dying Cie benefit. For tb:\scpczzons a1cadyzoetiving a buyout th ct 
axe also ooYezed under e. County plan wince the spouse, precnt, or doptn(Y.ent has the 
crop:or:3c inrlmied, the exiting ertrloyet shnli be gzazdfetberel into the buyout until 
December 31, 2021, and on January 1, 2022 =b. buyout prwrition etatl not be 
svall able. 

7. 	ATF cnd ix A—remove all of the exlating 1aoguags Api: er)J ix A. and tcpJace with. tLo 
follov,ing: The following wage ir.ctesses abnli spp:y to all titles within collective 
b n tgaining 

• r 

• :saittl-re Tammy .1, 2019 — 2% increase, retroactive to lanuedy.1, 
2019 fcv these employees on Coe rayro31 o of before, January  1, 
2019. 

• Mco Live hap ray 1, 2020 —25:lac-ease 
• • iarCCIIVO rnouuy 1, 2021 —2% itxctc 0 30 

• ,Effeoiva Jemmy i, 2022 —2% increase 
• Etttedsie Ir.,,..tary 1, 2073 —2%3n:1race 

El, T1 partici, dual mete a s 	ta'310 with a position and annual salary for well title 
rem ow. Me =Liana ta.liry tables. 

Dated this adz>, of 	  2019 

For the Binployer; • For the Unica: 

Lorry J 	 ic Yowl 
Excoutivo Dtreotic 	 1L99 ism , 	. 

...tcr\Q%-  k-,07 6N Ci-Tr'srvik-1-71000 
le_,k_:=Prt.(tIttvl. 31,a 	\ tcl 

31a 



RN-RLA 

APPROPRIATIONS 
ACCOUNT NO. RESOLUTION DESCRIPTION INCREASE DECREASE UNIT COST DEPARTMENT NAME 

NH 12122 001 640023 Head Nurse 19,423.46 
Ni1612122 005 640027 Head Nurse 1,169.72 61,185.72 Nursing Horne 
NH612122 009 640031 Head NUM; 1,199.72 ' 61,185.72 PZursing Home 
N1-1812122 010 640032 Head Nurse 1,199.72 61,185.72 Nurr,,ing Home 
N1-1512122 014 640036 Head Nurse 1,343.60 68,829.63 housing Home 
P411612122 015 640037 Head Nurse 1,199.72 61,135.72 Nursing Home 
NH5 12123 002 640057 Registered Nurse 1,029.00 52,479.00 NI:rsig Home 
P41-1612123 003 640053 Registered Nurse 1,029.03 52,479.00 N t.c•F.ng Home 
NH612123 015 640070 Registered Nurse 1,020.00 52,479.00 Nurs;rog Itome 
NH612123 016 640071 Registered Nurse 1,134.54 57,551.54 Nurs:mg Horne 
NHE12123 017 640072 Registered Nurse 1,029.00 52,479.00 Nursing Home 
NH612128 021 640076 Registered Nurse 1,029.00 52,479.00 Nursing tiorr.c 
NH612128 027 640082 Registered Nurse 1,029.00 52,479.00 Nursing Hcx-na 
NHO 12123 302 640084 Registered Nuise 1,042.14 53,149.14 Nursing Home 
NH612128 303 640085 Registered Nurse 1,034.63 55,314.60 Phasing Horne 
NH612123 304 640066 Registered Nurse 1,112.40 56,732.40 Nia-sIng Home 
NHE12123 .309 640091 Registered Nurse 1,080.90 65,125.90 Nurs:ng Home 
NI-161212.9 003 640096 Registered Nurse Part Time 411.60 20,991.60 Nursing Home 
NH612129 004 640097 Regir>terad Nurse Part Time 411.60 20,901.60 Nursing Herne 
NH6 12129 005 640093 Registered Nurse Part Time 411.60 20,591.60 Nursing Horne 
NHe 12129 006 640099 Registered Nurse Part Time 411.60 20,911.60 Nursing Home 

TOTAL APPROPRATIONS 19 423. 45 19,423.46 

ESTIMATED REVENUES 
ACCOUNT NO. RESOLUTION DESCRIPTION DECREASE INCREASE UNIT COST DEPARTIIENT NAME 

TOTAL ESTIMATED REVENUES 0.00 0.00 

GRAND TOTALS 19,423.46 19 423.4c7 
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