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Harold L. Joyce
Albany County Office Building
112 State Street - Albany, NY 12207

Meeting Agenda

Thursday, June 29, 2023
6:30 PM

Harold L. Joyce Albany County Office Building
Cahill Room - First Floor

Personnel Committee




Personnel Committee Meeting Agenda June 29, 2023

PREVIOUS BUSINESS:

1.

2,

APPROVING PREVIOUS MEETING MINUTES

PUBLIC HEARING ON PROPOSED LOCAL LAW NO. “P" FOR 2022: A
LOCAL LAW OF THE COUNTY OF ALBANY, NEW YORK
REGARDING A TELEWORKING PROGRAM FOR EMPLOYEES

LOCAL LAW NO. “P” FOR 2022: A LOCAL LAW OF THE COUNTY OF
ALBANY, NEW YORK REGARDING A TELEWORKING PROGRAM
FOR EMPLOYEES

CURRENT BUSINESS:

4,

CONFIRMING THE APPOINTMENT OF THE DIRECTOR OF THE
DEPARTMENT OF RESIDENTIAL HEALTH CARE FACILITIES

APPROVING THE DEPARTMENT OF SOCIAL SERVICES
COLLECTIVE BARGAINING AGREEMENT WITH CSEA LOCAL 1000 -
DEPARTMENTS OF SOCIAL SERVICES, CHILDREN YOUTH AND
FAMILIES, AND AGING LOCAL 801 AND AMENDING THE 2023
ALBANY COUNTY BUDGET

APPROVING THE DEPARTMENT OF AGING COLLECTIVE
BARGAINING AGREEMENT WITH CSEA LOCAL 1000 —
DEPARTMENTS OF SOCIAL SERVICES, CHILDREN YOUTH AND
FAMILIES, AND AGING LOCAL 801 AND AMENDING THE 2023
ALBANY COUNTY BUDGET

APPROVING THE DEPARTMENT OF CHILDREN YOUTH AND
FAMILIES COLLECTIVE BARGAINING AGREEMENT WITH CSEA
LOCAL 1000- DEPARTMENTS OF SOCIAL SERVICES, CHILDREN
YOUTH AND FAMILIES, AND AGING LOCAL 801 AND AMENDING
THE 2023 ALBANY COUNTY BUDGET

Page 1 of 1



County of Albany

Harold L. Joyce
Albany County Office Building
112 State Street - Albany, NY 12207

Meeting Minutes

Thursday, May 25, 2023
6:00 PM

Harold L. Joyce Albany County Office Building
Cahill Room - First Floor

Personnel Committee




Personnel Committee Meeting Minutes May 25, 2023

PREVIOUS BUSINESS:

Present: Jeffrey D. Kuhn, Todd A. Drake, Mark E. Grimm, Dustin M.
Reidy and Merton D. Simpson

Excused: Gilbert F. Ethier, Raymond F. Joyce, Lynne Lekakis and
Sean E. Ward

1. APPROVING PREVIOUS MEETING MINUTES

A motion was made that the previous meeting minutes be approved. The
motion carried by a unanimous vote.

2. PUBLIC HEARING ON PROPOSED LOCAL LAW NO. “P” FOR 2022: A
LOCAL LAW OF THE COUNTY OF ALBANY, NEW YORK REGARDING
A TELEWORKING PROGRAM FOR EMPLOYEES

This proposal was tabled at the request of the Sponsor.

3. LOCAL LAW NO. “P” FOR 2022: A LOCAL LAW OF THE COUNTY OF
ALBANY, NEW YORK REGARDING A TELEWORKING PROGRAM FOR
EMPLOYEES

This Local Law was tabled at the request of the Sponsor.

CURRENT BUSINESS:

4. APPROVING THE DEPARTMENT OF PUBLIC WORKS COLLECTIVE
BARGAINING AGREEMENT WITH CSEA LOCAL 1000 - DEPARTMENT
OF PUBLIC WORKS LOCAL 801 AND AMENDING THE 2023 ALBANY
COUNTY BUDGET

A motion was made to move the proposal forward with a positive
recommendation. The motion carried by a unanimous vote.

5. APPROVING THE DEPARTMENT OF GENERAL SERVICES
COLLECTIVE BARGAINING AGREEMENT WITH CSEA LOCAL 1000 —
DEPARTMENT OF GENERAL SERVICES LOCAL 801 AND AMENDING
THE 2023 ALBANY COUNTY BUDGET

A motion was made to move the proposal forward with a positive
recommendation. The motion carried by a unanimous vote.

Page 1 of 1



LOCAL LAW “P” FOR 2022

A LOCAL LAW OF THE COUNTY OF ALBANY, NEW YORK REGARDING A
TELEWORKING PROGRAM FOR EMPLOYEES

Introduced: 11/14/22
By Mr. Efekoro:

BE IT ENACTED BY THE LEGISLATURE OF THE COUNTY OF ALBANY AS
FOLLOWS:

Section 1. Title.
This Local Law shall be known as the "Albany County Employees Teleworking Law".
Section 2. Purpose.

The Albany County Legislature has a long history of supporting our County
workforce, and it will continue to do so while adjusting to the changing nature of
work. This Local Law provides teleworking options for County employees and has
numerous benefits for both the County and its employees. First, allowing employees
to telework reduces greenhouse gases by both reducing the number of cars on the
road and allows opportunities for the County to substantially reduces its carbon
footprint. Second, it promotes work/life balance for County employees, allowing more
time for leisure activities or the ability to stay at home with family. These benefits
will positively affect not just the County workforce, but their families, communities,
and the environment as well.

Section 3. Teleworking Programs.

The Albany County Department of Human Resources shall establish written policies
which allow Albany County employees, where reasonable and not detrimental to work
performance, to perform all or a portion of their duties through remote teleworking,
with periodic evaluations and reconsideration. Each County agency shall designate a
telework coordinator responsible for overseeing the implementation of its teleworking
program.

Section 4. Definitions.

Whenever used in this Local Law, the following terms shall have the following
meanings:



(a) "Telework" shall mean the performance of regular work functions at a remote
location rather than at the county agency's principal office location; and

(b) "County Agency" shall mean any Albany County department, division, public
authority, public benefit corporation, office, or other governmental entity which
performs a governmental or proprietary function for the county.

(c) “Telework coordinator" shall mean the person designated for each County agency
who is responsible for overseeing that agencies’ teleworking program.

Section 5. Eligibility; Decisions on Applications.

(1) Employees may request to telework by completing a teleworking application
provided by the telework coordinator.

(2) Eligibility for teleworking shall be determined by the Human Resources
Department in conjunction with the County agency’s telework coordinator,
following an assessment of the regular work duties required by each title or
title category, with such employee input as may be necessary. These
determinations shall be applied similarly across the employees within each
title or category in each Department.

(3) Decisions on teleworking applications shall be made within 30 business days
from the date the application is received and must be written and include an
approval, approval in part, denial, or denial in part.

(4) If an application for telework is denied in full or in part, reasons for the denial
must be listed in the denial document.

(5) Prior to starting remote work pursuant to a teleworking program, all employee
performance standards for each title or title category shall be reduced to
writing.

Section 6. Supersession.

Nothing in this Local Law shall supersede existing laws, regulations, or personnel
policies applicable to employees with injuries, illnesses, environmental health
conditions, or disabilities, or with the reasonable application of employee-earned
leave time including, but not limited to, sick, compensatory, paid or unpaid family
leave, Federal or State guaranteed leave time, or vacation time.

This Local Law shall not supersede any existing telework policies and/or programs
which resulted from any collective bargaining agreement with Albany County.

Section 7. Severability.
If any clause, sentence, paragraph, subdivision, or part of this Local Law or the

application thereof to any person, firm, corporation or circumstance, shall be
adjudged by any court of competent jurisdiction to be invalid or unconstitutional, such



order or judgment shall not affect, impair, or invalidate the remainder of the Local
Law, but shall be confined in its operation to the clause, sentence, paragraph,
subdivision, or part of the Local Law or in its application to the person, individual,
firm, corporation or circumstance directly involved in the controversy in which such
judgment or order may be rendered.

Section 8. Effective Date.

This local law shall take effect 90 days after its filing with the Secretary of State.

Referred to Law and Personnel Committees — 11/14/22



RESOLUTION NO. 478

PUBLIC HEARING ON PROPOSED LOCAL LAW NO. “P” FOR 2022: A
LOCAL LAW OF THE COUNTY OF ALBANY, NEW YORK REGARDING A
TELEWORKING PROGRAM FOR EMPLOYEES

Introduced: 11/14/22
By Mr. Efekoro:

RESOLVED, By the County Legislature of the County of Albany that a public
hearing on proposed Local Law No. “P” for 2022, “A Local Law of the County of
Albany, New York Regarding A Teleworking Program for Employees” to be held by
the Albany County Legislature at 7:15 p.m. on Tuesday, November 22, 2022, with
participation information to be made available on the Albany County website, and
the Clerk of the County Legislature is directed to cause notice of such hearing to be
published containing the necessary information in accordance with the applicable
provisions of law.

Referred to Law and Personnel Committees — 11/14/22



LOCAL LAW “P” FOR 2022

A LOCAL LAW OF THE COUNTY OF ALBANY, NEW YORK REGARDING A
TELEWORKING PROGRAM FOR EMPLOYEES

Introduced: 11/14/22
By Mr. Efekoro:

BE IT ENACTED BY THE LEGISLATURE OF THE COUNTY OF ALBANY AS
FOLLOWS:

Section 1. Title.
This Local Law shall be known as the "Albany County Employees Teleworking Law".
Section 2. Purpose.

The Albany County Legislature has a long history of supporting our County
workforce, and it will continue to do so while adjusting to the changing nature of
work. This Local Law provides teleworking options for County employees and has
numerous benefits for both the County and its employees. First, allowing employees
to telework reduces greenhouse gases by both reducing the number of cars on the
road and allows opportunities for the County to substantially reduces its carbon
footprint. Second, it promotes work/life balance for County employees, allowing more
time for leisure activities or the ability to stay at home with family. These benefits
will positively affect not just the County workforce, but their families, communities,
and the environment as well.

Section 3. Teleworking Programs.

The Albany County Department of Human Resources shall establish written policies
which allow Albany County employees, where reasonable and not detrimental to work
performance, to perform all or a portion of their duties through remote teleworking,
with periodic evaluations and reconsideration. Each County agency shall designate a
telework coordinator responsible for overseeing the implementation of its teleworking
program.

Section 4. Definitions.

Whenever used in this Local Law, the following terms shall have the following
meanings:



(a) "Telework" shall mean the performance of regular work functions at a remote
location rather than at the county agency's principal office location; and

(b) "County Agency" shall mean any Albany County department, division, public
authority, public benefit corporation, office, or other governmental entity which
performs a governmental or proprietary function for the county.

(c) “Telework coordinator" shall mean the person designated for each County agency
who is responsible for overseeing that agencies’ teleworking program.

Section 5. Eligibility; Decisions on Applications.

(1) Employees may request to telework by completing a teleworking application
provided by the telework coordinator.

(2) Eligibility for teleworking shall be determined by the Human Resources
Department in conjunction with the County agency’s telework coordinator,
following an assessment of the regular work duties required by each title or
title category, with such employee input as may be necessary. These
determinations shall be applied similarly across the employees within each
title or category in each Department.

(3) Decisions on teleworking applications shall be made within 30 business days
from the date the application is received and must be written and include an
approval, approval in part, denial, or denial in part.

(4) If an application for telework is denied in full or in part, reasons for the denial
must be listed in the denial document.

(5) Prior to starting remote work pursuant to a teleworking program, all employee
performance standards for each title or title category shall be reduced to
writing.

Section 6. Supersession.

Nothing in this Local Law shall supersede existing laws, regulations, or personnel
policies applicable to employees with injuries, illnesses, environmental health
conditions, or disabilities, or with the reasonable application of employee-earned
leave time including, but not limited to, sick, compensatory, paid or unpaid family
leave, Federal or State guaranteed leave time, or vacation time.

This Local Law shall not supersede any existing telework policies and/or programs
which resulted from any collective bargaining agreement with Albany County.

Section 7. Severability.
If any clause, sentence, paragraph, subdivision, or part of this Local Law or the

application thereof to any person, firm, corporation or circumstance, shall be
adjudged by any court of competent jurisdiction to be invalid or unconstitutional, such
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order or judgment shall not affect, impair, or invalidate the remainder of the Local
Law, but shall be confined in its operation to the clause, sentence, paragraph,
subdivision, or part of the Local Law or in its application to the person, individual,
firm, corporation or circumstance directly involved in the controversy in which such
judgment or order may be rendered.

Section 8. Effective Date.

This local law shall take effect 90 days after its filing with the Secretary of State.

Referred to Law and Personnel Committees — 11/14/22
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DANIEL P. McCoY COUNTY OF ALBANY DANIEL C. LYNCH, EsQ.

COUNTY EXECUTIVE OFF]CE OF THE EXECUTIVE DEPUTY COUNTY EXECUTIVE
112 STATE STREET, RooM 1200
ALBANY, NEW YORK 12207-2021

(518) 447-7040 - FAX (518) 447-5589
June 7 2023 WWW.ALBANYCOUNTY.COM
o

Hon. Bruce A. Hidley
Albany County Clerk
Albany County Court House
16 Eagle Street, Room 128
Albany, NY 12207

Hon. Necole Chambers, Clerk
Albany County Office Building
112 State Street, Room 710
Albany, NY 12207

Dear Mr. Hidley and Ms. Chambers:

I write to advise that I am appointing Mark Olsen as Director of the Residential Health Care
Facilities, subject to confirmation by the County Legislature. Authority to make this appointment
lies in the County Charter under Sec. 302(c) and Sec. 2201. Given the size, scope and import of
the Residential Health Care Facility within Albany County, I anticipate the County Legislature
will take up this appointment in an expedient fashion.

I have enclosed a resume for review by the Legislature.

Please advise if there are any questions.

Sincerely,

DaieP p1¢ <,

Daniel P. McCoy

cc: Dennis Feeney, Majority Leader
Frank Mauriello, Minority Leader
Majority Counsel
Minority Counsel

12



County of Albany

Legislation Text

Harold L. Joyce
Albany County Office

Building

112 State Street - Albany,
NY 12207

File #: TMP-4302, Version: 1

REQUEST FOR LEGISLATIVE ACTION

Description (e.g., Contract Authorization for Information Services):

Confirmation of Executive Director of the Albany County Residential Health Care Facility.

Date: 5/11/23

Submitted By: Mike McLaughlin

Department: County Executive’s Office

Title: Director of Policy and Intergovernmental Affairs
Phone: 518-447-7040

Department Rep.

Attending Meeting: Mike McLauglin

Purpose of Request:

[1 Adopting of Local Law

0 Amendment of Prior Legislation
X Approval/Adoption of Plan/Procedure

O Bond Approval

0 Budget Amendment

[0 Contract Authorization

O Countywide Services

O Environmental Impact/SEQR
[0 Home Rule Request

O Property Conveyance
X Other: (state if not listed) Confirmation

CONCERNING BUDGET AMENDMENTS

Increase/decrease category (choose all that apply):

O Contractual

OO0 Equipment

O Fringe

[0 Personnel

O Personnel Non-Individual

County of Albany Page 1 of 3

Printed on 6/9/2023

powered by Legistar™
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File #: TMP-4302, Version: 1

O Revenue

Increase Account/Line No.: Click or tap here to enter text.
Source of Funds: Click or tap here to enter text.
Title Change: Click or tap here to enter text.

CONCERNING CONTRACT AUTHORIZATIONS

Type of Contract:
[1 Change Order/Contract Amendment
0 Purchase (Equipment/Supplies)
[0 Lease (Equipment/Supplies)
0 Requirements
X Professional Services
OO0 Education/Training
O Grant
Choose an item.
Submission Date Deadline Click or tap to enter a date.
[ Settlement of a Claim
[1 Release of Liability
L1 Other: (state if not listed) Click or tap here to enter text.

Contract Terms/Conditions:

Party (Name/address):
Click or tap here to enter text.

Additional Parties (Names/addresses):
Click or tap here to enter text.

Amount/Raise Schedule/Fee: Click or tap here to enter text.
Scope of Services: Click or tap here to enter text.
Bond Res. No.: Click or tap here to enter text.
Date of Adoption: Click or tap here to enter text.

CONCERNING ALL REQUESTS

Mandated Program/Service: Yes O No X
If Mandated Cite Authority: Click or tap here to enter text.
Is there a Fiscal Impact: Yes X No []
Anticipated in Current Budget: Yes X No O

County Budget Accounts:

County of Albany Page 2 of 3 Printed on 6/9/2023
powered by Legistar™ 14



File #: TMP-4302, Version: 1

Revenue Account and Line: Click or tap here to enter text.
Revenue Amount: Click or tap here to enter text.
Appropriation Account and Line: NH 11225 001 641011
Appropriation Amount: $260,000

Source of Funding - (Percentages)

Federal: Click or tap here to enter text.
State: Click or tap here to enter text.
County: 100%
Local: Click or tap here to enter text.
Term
Term: (Start and end date) NA
Length of Contract: NA
Impact on Pending Litigation Yes OO No X
If yes, explain: Click or tap here to enter text.

Previous requests for Identical or Similar Action:
Resolution/Law Number: Click or tap here to enter text.
Date of Adoption: Click or tap here to enter text.

Justification: (state briefly why legislative action is requested)

Mr. Mark Olsen was identified after a thorough, statewide search yielding over twenty qualified candidates. To ensure
that the top candidate was chosen, Albany County conducted a two stage interview process involving the current
Executive Director of Shaker Place, representatives from Human Resources and Civil Service, and independent
consultants to ensure a neutral, external opinion. Mr. Olsen has the education, accreditation and experience to excel in
this position. More importantly, he has the vision to ensure Shaker Place maintains its 5 star rating well into the future.
We request confirmation of his appointment.

County of Albany Page 3 of 3 Printed on 6/9/2023

powered by Legistar™
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County of Albany

Legislation Text

Harold L. Joyce
Albany County Office

Building

112 State Street - Albany,
NY 12207

File #: TMP-4302, Version: 1

REQUEST FOR LEGISLATIVE ACTION

Description (e.g., Contract Authorization for Information Services):

Confirmation of Executive Director of the Albany County Residential Health Care Facility.

Date: 5/11/23

Submitted By: Mike McLaughlin

Department: County Executive’s Office

Title: Director of Policy and Intergovernmental Affairs
Phone: 518-447-7040

Department Rep.

Attending Meeting: Mike McLauglin

Purpose of Request:

[1 Adopting of Local Law

0 Amendment of Prior Legislation
X Approval/Adoption of Plan/Procedure

O Bond Approval

0 Budget Amendment

[0 Contract Authorization

O Countywide Services

O Environmental Impact/SEQR
[0 Home Rule Request

O Property Conveyance
X Other: (state if not listed) Confirmation

CONCERNING BUDGET AMENDMENTS

Increase/decrease category (choose all that apply):

O Contractual

OO0 Equipment

O Fringe

[0 Personnel

[0 Personnel Non-Individual

County of Albany Page 1 of 3

Printed on 6/7/2023

powered by Legistar™
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File #: TMP-4302, Version: 1

O Revenue

Increase Account/Line No.: Click or tap here to enter text.
Source of Funds: Click or tap here to enter text.
Title Change: Click or tap here to enter text.

CONCERNING CONTRACT AUTHORIZATIONS

Type of Contract:
[1 Change Order/Contract Amendment
0 Purchase (Equipment/Supplies)
[0 Lease (Equipment/Supplies)
0 Requirements
X Professional Services
O Education/Training
O Grant
Choose an item.
Submission Date Deadline Click or tap to enter a date.
[ Settlement of a Claim
[1 Release of Liability
L1 Other: (state if not listed) Click or tap here to enter text.

Contract Terms/Conditions:

Party (Name/address):
Click or tap here to enter text.

Additional Parties (Names/addresses):
Click or tap here to enter text.

Amount/Raise Schedule/Fee: Click or tap here to enter text.
Scope of Services: Click or tap here to enter text.
Bond Res. No.: Click or tap here to enter text.
Date of Adoption: Click or tap here to enter text.

CONCERNING ALL REQUESTS

Mandated Program/Service: Yes O No X
If Mandated Cite Authority: Click or tap here to enter text.
Is there a Fiscal Impact: Yes X No []
Anticipated in Current Budget: Yes X No O

County Budget Accounts:

County of Albany Page 2 of 3 Printed on 6/7/2023
powered by Legistar™ 1 7



File #: TMP-4302, Version: 1

Revenue Account and Line: Click or tap here to enter text.
Revenue Amount: Click or tap here to enter text.
Appropriation Account and Line: NH 11225 001 641011
Appropriation Amount: $260,000

Source of Funding - (Percentages)

Federal: Click or tap here to enter text.
State: Click or tap here to enter text.
County: 100%
Local: Click or tap here to enter text.
Term
Term: (Start and end date) NA
Length of Contract: NA
Impact on Pending Litigation Yes OO No X
If yes, explain: Click or tap here to enter text.

Previous requests for Identical or Similar Action:
Resolution/Law Number: Click or tap here to enter text.
Date of Adoption: Click or tap here to enter text.

Justification: (state briefly why legislative action is requested)

Mr. Mark Olsen was identified after a thorough, statewide search yielding over twenty qualified candidates. To ensure
that the top candidate was chosen, Albany County conducted a two stage interview process involving the current
Executive Director of Shaker Place, representatives from Human Resources and Civil Service, and independent
consultants to ensure a neutral, external opinion. Mr. Olsen has the education, accreditation and experience to excel in
this position. More importantly, he has the vision to ensure Shaker Place maintains its 5 star rating well into the future.
We request confirmation of his appointment.

County of Albany Page 3 of 3 Printed on 6/7/2023

powered by Legistar™
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15 Corina Court

Watervliet, New York 12189

Mark S. OlSGIl (Cell) 518-376-0625

markolsen.nv@gmail.com

ADMINISTRATOR / HEALTH CARE MANAGEMENT

EDUCATION: State University of New York — Utica, New York
Bachelor of Professional Studies, Health Care Administration
May 1988

Hudson Valley Community College — Troy, New York
Associate in Applied Science, Radiologic Technology

May 1986
LICENSURE: Nursing Home Administrator (N.Y.-03912)
Radiologic Technologist (N.Y. — inactive)

PROFESSIONAL EXPERINCE:

June 2008 / Administrator
Present Kingsway Arms Nursing Center (160 Beds) Schenectady, New York

Achieved 5-Star CMS Rating since 2015

Nursing Home Quality Initiative (NHQI-New York) Achieved First Quintile rating since
2015

“Best in Class” rating from Pinnacle Satisfaction Surveys since 2014 for both Customer
and Staff Satisfaction Scores

Reorganized nursing department structure with increased clinical staffing hours and
reduced costs.

Increased overall facility CMI through better management of clinical resources.
Transitioned to an in-house therapy program with better outcomes and Medicare
utilization.

Instituted restaurant style dining programs with improved resident intake and satisfaction.
Increased customer and staff satisfaction scores through targeted action plans.
Maintained high quality operations through various building and renovation projects.
Campus based childcare program with intergenerational programs.

March 2006 / Vice President — Geriatric Services, Columbia Memorial Hospital

June 2008

Catskill, New York (120 SNF Beds)

Improved facility operating margin by over $300,000.00 annually. A seven year trend in
increasing operating losses was reversed in 2007. The first quarter of 2008 has been the
first quarter with an operating surplus since 2000.

Locked-in a PRI Case Mix Index of 1.18, the highest ever for this facility.

Successfully assembled a team of health care professionals geared toward operational
success, including the hiring of an MDS Coordinator who was able to maximize
Medicare reimbursement by over $175,000.00 annually and an Admission Coordinator
who increased admissions by over 48% over a 2-year period.

Secured a $50,000.00 grant for aesthetic and safety improvements.

Successfully negotiated a 4-year union contract with negligible first year financial
impact.

Developed and implemented a NYS approved Ambulette transportation program that
achieved a $50,000.00/year positive cash flow.

(=2
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The Center for Wound Care (located within Kaaterskill Care)

Improved Center operations by $70,000.00 annually through improved marketing efforts
and reduction in operating costs.
The Center serves as an effective referral source for inpatient admissions.

Kaaterskill Commons, Inc. (21 Unit Senior Housing — HUD 202 Project)

Responsible for the overall development of this $3.4 Million dollar project.
Attained local Zoning and Planning Board approvals.

Oversight of Architect and Engineer on design and site development.

Development of corporate structure and corporate status as a 501(c)(3) entity.
Coordination of “value engineering” activities to achieve cost effective development
budget.

December 1991 / Administrator
March 2006 Eden Park Health Care Center — Catskill, New York (138 SNF Beds)
(July 2000 — September 2003, Eden Park — Albany)

Fully transitioned the Nursing Staff from traditional 8-hour shifts to 12-hour shifts with
an immediate improvement in staffing levels as well as improved continuity of care.
Responsibly managed the $7 million dollar budget of this 136 bed SNF with over 170
employees with a positive N.Y. survey history.

Developed and implemented a Scheduled Short Term Stay (Respite) program.
Developed and implemented an on-site Outpatient Therapy Center which opened in
1998 for the delivery of physical, occupational and speech therapies.

Negotiation of all contracted services including managed care agreements.

Developed alliance/contractual relationship with local hospital for the provision of
physician services.

Coordination and oversight of numerous physical plant improvements.

Developed and implemented a NYS approved Ambulette transportation program with
$20,000.00/year positive cash flow.

Designed and implemented security/safety programs to ensure residents and staff have a
safe and secure environment.

July 2000/ Administrator
September 2003 Eden park Health Care Center — Albany, New York (210 SNF Beds)

Developed progressive partnerships with Albany Medical Center; including innovative
Staffing Models, Direct E.D. Admission Process, Integrated Clinical Pathways, and other
projects of mutual interest.

Developed relationships with local health care organizations throughout the continuum of
care in order to build strategic partnerships.

Successfully increased average daily census by 13%

Responsible for the direction and management of 280 staff members.

Effectively managed a budget of over $11 million dollars.

Maximized efficiency of staffing patterns to be consistent with care needs.
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October 1989/ Administrator
November 1991 Eden Park Health Care Center — Hudson, New York (78 SNF Beds)
¢ Received two “Deficiency Free” State surveys
e Effectively reduced master staffing while maintaining patient care requirements.
e Reorganization of facility departments to maximize efficiency.
¢ Member of the corporate newsletter committee.

October 1988/ Administrator

October 1989 Franklin County Nursing Home — Malone, New York (80 SNF Beds)

e  Worked in cooperation with County Legislature to create initiatives geared toward
improved financial viability.

e Reduced operating costs with adjusted master staffing policy.
Revised admission policy to improve C.M.IL. and payer mix.

PROFESSIONAL ORGANIZATIONS:

¢ ACTIVE

o]

American Health Care Association (AHCA
= Appointed to Workforce Committee

o New York State Health Facilities Association (NYSHFA)

* Board of Directors
= Executive Committee — Secretary/Treasurer

o American College of Health Care Administrators (ACHCA-NY Chapter)
= 2018 Administrator of the Year
o Schenectady County Community College — Board Member
e INACTIVE
o Greene County Rural Health Network — Treasurer ($275,000 Annual Budget)
o Green County “NY Connects” Advisory Council.
o Greene County and Town of Catskill Chamber of Commerce.
o Capital District Senior Issues Forum
o Greene County Long Term Care Advisory Council (Chairman 1993-1995)
o Greene County Managed Care Advisory Council (Commissioner Appointed)

COMMUNITY ORGANIZATIONS:

o Boght Hills Elementary School PTA  (President 1998-1999)
e Colonie Youth Center Basketball (Coach)

INTERESTS: Travel, Home Remodeling

PERSONAL: Healthy and happily married with 4 children
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DANIEL P. MCCOY COUNTY OF ALBANY

COUNTY EXECUTIVE DEPARTMENT OF SOCIAL SERVICES
162 WASHINGTON AVENUE
ALBANY, NEW YORK 12210-2304
(518) 447-7300
WWW.ALBANYCOUNTY.COM

June 8, 2023

Hon. Andrew Joyce, Chairman
Albany County Legislature
112 State St., Room 710
Albany, NY 12207

Dear Chairman Joyce,

MICHELE G. MCCLAVE
COMMISSIONER

ERIN M. STACHEWICZ
EXECUTIVE DEPUTY
COMMISSIONER

VALERIE SACKS
DepUTY COMMISSIONER

Approval is requested to enter into a Memorandum of Understanding (MOU) with CSEA Local
801 and the Albany County Departments of Social Services, Children, Youth and Families and

Aging for the period of January 1, 2022 through December 31, 2027.

Sincerely,

Michele G. McClave
Commissioner

cc:  Dennis A. Feeney, Majority Leader
Frank A. Mauriello, Minority Leader
Rebekah Kennedy, Majority Counsel
Minority Counsel
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County of Albany

Legislation Text

Harold L. Joyce
Albany County Office

Building

112 State Street - Albany,
NY 12207

File #: TMP-4327, Version: 1

REQUEST FOR LEGISLATIVE ACTION

Description (e.g., Contract Authorization for Information Services):

Budget Amendment for Social Services (CSEA)

Date: 5/30/2023
Submitted By: Joseph DeAngelis
Department: Social Services

Title: Contract Administrator
Phone: 518-447-7583
Department Rep.

Attending Meeting: Michele G. McClave

Purpose of Request:

[1 Adopting of Local Law
0 Amendment of Prior Legislation
[0 Approval/Adoption of Plan/Procedure

[0 Bond Approval
X Budget Amendment
X Contract Authorization

O Countywide Services
O Environmental Impact/SEQR
[0 Home Rule Request

O Property Conveyance
X Other: (state if not listed) Collective bargaining agreement

CONCERNING BUDGET AMENDMENTS

Increase/decrease category (choose all that apply):
O Contractual

O Equipment

X Fringe

X Personnel

X Personnel Non-Individual

County of Albany Page 1 of 3

Printed on 6/9/2023
powered by Legistar™ 23



File #: TMP-4327, Version: 1

X Revenue

Increase Account/Line No.: See attached budget worksheet
Source of Funds: Albany County

Title Change:

CONCERNING CONTRACT AUTHORIZATIONS

Type of Contract:
[0 Change Order/Contract Amendment

O Purchase (Equipment/Supplies)
O Lease (Equipment/Supplies)

0 Requirements

[0 Professional Services

O Education/Training

O Grant
Choose an item.
Submission Date Deadline Click or tap to enter a date.
[] Settlement of a Claim
[1 Release of Liability
[0 Other: (state if not listed) Click or tap here to enter text.

Contract Terms/Conditions:

Party (Name/address):
CSEA, 1 Lear Jet Lane, Suite 2, Latham, NY 12110

Additional Parties (Names/addresses):
Click or tap here to enter text.

Amount/Raise Schedule/Fee: $1,267,585

Scope of Services: Collective bargaining agreement with CSEA Local 801
Bond Res. No.: Click or tap here to enter text.

Date of Adoption: Click or tap here to enter text.

CONCERNING ALL REQUESTS

Mandated Program/Service: Yes LI No X
If Mandated Cite Authority: Click or tap here to enter text.
Is there a Fiscal Impact: Yes X No [
Anticipated in Current Budget: Yes OO No X

County Budget Accounts:

County of Albany Page 2 of 3 Printed on 6/9/2023

powered by Legistar™
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File #: TMP-4327, Version: 1

Revenue Account and Line: See attached budget worksheet
Revenue Amount: See attached budget worksheet
Appropriation Account and Line: See attached budget worksheet
Appropriation Amount: See attached budget worksheet

Source of Funding - (Percentages)

Federal: 57
State: 13
County: 30
Local:
Term
Term: (Start and end date) 1/1/2022-12/31/2027
Length of Contract: 6 years
Impact on Pending Litigation Yes O No X
If yes, explain: Click or tap here to enter text.

Previous requests for Identical or Similar Action:
Resolution/Law Number: Click or tap here to enter text.
Date of Adoption: Click or tap here to enter text.

Justification: (state briefly why legislative action is requested)

Legislative approval is requested to enter into a Memorandum of Understanding (MOU) with CSEA Local 801 and the
Albany County Departments of Social Services, Children, Youth and Families and Aging for the period of January 1, 2022
through December 31, 2027. We are also requesting to amend the budget as documented on the attached budget
worksheet.

County of Albany Page 3 of 3 Printed on 6/9/2023
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‘\Qg CAPITAL REGION OFFICE
A 1 Lear Jet Lane, Suite 2
Latham, New York 12110
Local 1000 AFSCME, AFL-CIO Office: 518-782-4400 * Fax: 518-785-4595
Stay Union Stay Strong

RONALD BRIGGS SHANA DAVIS SCOTT GARTLAND DANIELLE KILMER MICHAEL GARFOLO CYNTHIA STILES STACEY DEYO DENISE WARREN

Capital Region President  Executive Vice President  Ist Vice President 2nd Vice President 3rd Vice President Secretary Treasurer Capital Region Director

May 4, 2023

VIA EMAIL AND FIRST-CLASS MAIL
Email: Peter.Apostol@albanycounty.ny.gov

Peter Apostol

Director of Employee Relations
Albany County

112 State Street, 9th Floor
Albany, New York 12207

Dear Director Apostol:
Please be advised the CSEA membership of our Albany County DSS/CYF/Aging Unit, #6000-00, voted to
ratify the attached Memorandum of Understanding for the January 1, 2022 — December 31, 2027, successor

Collective Bargaining Agreement.

Please notify me upon approval of same by the Albany County Legislature.

Virginia M. O’Brien
Labor Relations Specialist

VO/vo
Enclosures

cc: D. Warren, Region Director (Via Email Only w/o Encl.)
E. Pizzigati, Local President (Via Email Only w/o Encl.)
N. Keough, Unit President (Via Email Only w/Encl.)
E. Stachewicz, Deputy Commissioner (Via Email Only w/Encl.)
N. Ward, Deputy Commissioner (Via Email Only w/Encl.)
M. Sainato, Confidential Secretary (Via Email Only w/Encl.)
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MEMORANDUM OF UNDERSTANDING

MADE BY AND BETWEEN
THE COUNTY OF ALBANY AND CSEA, Local 1000 AFSCME, AFL-CIO
ALBANY COUNTY DEPARTMENTS OF SOCIAL SERVICES,
CHILDREN YOUTH & FAMILIES, AGING UNIT #6000-00
ALBANY COUNTY LOCAL 801
April 18, 2023

The parties agree, subject to the approval by the Albany County Legislature and ratification by
the bargaining unit, that all terms of the agreement that expired December 31, 2021 will

continue forward except as modified below:

1. DUES DEDUCTION AND UNION RIGHTS:

Amend; see Attachment “1”

2. TERM OF THE AGREEMENT:

The term of the collective bargaining agreement shall be January 1, 2022 through December 31,
2027.

3. COMPENSATION:

Amend Article VIl General Salary increase Section 1. Salary Increases, p.5, to read as follows:
The Salary Schedule shall be increased as follows:
1/1/2022 — 2%, retroactive to 1/1/2022, plus one-time payment of $2500 per each

member _of the bargaining unit,_except the following titles: Caseworker,

Senior Caseworker and Contract Administrator, per below. Any retroactive

salary increase shall be paid after ratification and signing of the final

agreement by both parties. $2500 signing bonus shall be paid no more than

two pay periods after ratification and signing of the final agreement by both
patties.

1/1/2023 — 2%, retroactive to 1/1/2023
1/1/2024 — 3%
1/1/2025 — 3%
1/1/2026 — 3%
1/1/2027 — 3%

Amend Salary Schedules (to be added Attachment “3")
1/9



8c.

Amend Article VIl General Salary increase Section 1. Salary Increases, p.5, to read as

follows:

In addition to the above percentage increases, effective January 1, 2023, after the retroactive

2% salary increase in 2022 and prior to the 2% retroactive salary increase for 2023, the salaries

for the below titles will be adjusted as follows:

Caseworker and Senior Caseworker: Employees in these titles will foreqo a signing
bonus in lieu of $2,500.00 added to their base salary in 2023.

Contract Administrator; Employees in this title will foreqo a signing bonus in lieu of $2500
added to their base salary in 2023.

Amend Article VIl General Salary Increase Section 2. Longevity, p. 6, to read as follows:

The following longevity chart shall be in effect January 1, 2023:

YEARS OF COMPLETED SERVICE AMOUNT
5-6 800
7-9 800
10-14 1500
15-19 2000
20+ 3000

The following longevity chart shall be in effect January 1, 2024:

YEARS OF COMPLETED SERVICE AMOUNT
36 500
-9 800
10-14 1500
15-19 2000
20+ 5000

This will be an annual payment, which is not added to the base salary. Payment will be made

on the last pay period of the month of the employee’s anniversary date. There is no prorating
2/9



6C.

longevity. Longevity is based on total service with Albany County in accordance with County
policy.

All increases applied under this section shall apply to those employees on the payroll on or after

the signing of this agreement and/or any employees who have transferred within Albany County

or separated service due to retirement or disability since January 1, 2022.

4. ABSENCE WITH PAY:

Amend Article IX Absence with Pay Section 1(b) Holidays, p. 7, to include Juneteenth holiday.

5. ABSENCE WITHOUT PAY:

Amend Article X Leave Without Pay Section 1(a) Parenting Leave, pp. 18-19, to read as
follows:

An employee shall be allowed a leave of absence for a period of six (6) months upon the birth or
adoption of his or her child. This leave may be extended by the Commission/er] or designee for
up to one (1) year. The first twelve (12) weeks of this leave of absence may be designated as
Family and Medical Leave in accordance with the Family and Medical Leave Act (FMLA).
Speuses Parents, who are both employed by the County, may net seek simultaneous parenting

leaves for the same birth or adoption, including FMLA and intermittent FMLA, up to twelve (12)
weeks per employee. How ili i .

and-Medical leave:

6. STANDBY PAY

Amend Article XXVII Miscellaneous Section 9, p. 47 to read as follows:
Effective and retroactive to January 1, 2022, all personnel in the Division of Children and Family

Services, including supervisors, who are required to be on standby shall receive the following

stipends, increasing an additional $100.00 per year:

2022 $2.100.00
2023 $2,200.00
2024 $2.300.00
2025 $2,400.00
2026 $2.500.00
2027 $2.600.00

3/9
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This amount shall be pald in addition to the annual salary of these employees but shall not be
added to the salary schedule.

Al standby assignments shall be assigned as early as possible.

Amend Article XXVIl Miscellaneous Section 25, p. 50 to read as follows:
All personnel currently working in the Albany Geunty-lntensive-Case

: Mﬂasaﬂammd&wmmmmgemwcmldmn 's Mental Health who work

.QdZ:’w__UW_WK__We_ekﬂi are expected to provide on-call coverage durmg evening and
weekend hours will continue to receive eight (8) hours compensatory time 4

All personnel currently working in the Albany County Children's Mental Health who work thirty-
five hoUr work week and are expected to provide on-call coverage during evening and weekend
hours will receive seven (7) hours of compensatory tirﬁe. This unit will defer to the Albany
Gounty Rules and Requlations Article V: Overtime Pay and Compensatory Time off B. FLSA

Non-Exén;gt Employees.

_ Al standby assignments shall be assigned as early as possible.

Amend Article XXVII Miscellaneous Section 27 p 5010 read as follows:
Ait-Effective and

relroagtive (o 1/1/2022, Case Supervisors A and B in Adult Services Degan‘men who are
required to be on standby shali receive an additional ere two thousand dollar {$4000}-peryear
(82000} stipend each year. This amount shall be paid in addition to the annual salary of thesé
employees bﬁt shall not be added to the salary schedule. .

" Al standby assignments shall be assigned as early as possible.

7. MISCELLANEOUS: ‘ ' Wy ‘(/ Sy /2 7
Adﬂ{%{. 1(-//0&.1: ay’ o '
Amend Article XXV Mlscellaneous Section 28, pp. 50-51 {0 read-asfeliows: ' N¥. ;_\\2.0‘23

The Schedule for Reception and Intake Processmg in the Department of Social Services shall be

between 8:00 a.m. - 4:30 p.m. each day. The Schedule for NY Connects in the Department of
Social Services shall be between 8:30 a.m. — 4:30 p.m. each day. NY Connecls staff shall
coordinate their _schedules on a predetermmed and pre Jproved schedule. NY connecls -

- Supervisors must work core hours 8:30 a.m. ~ 4:30 p.m. each day, unless coverage can be

49
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secured and approved in advance by the Assistant Director or Director of Adult Services.

Amend Article XXVII Miscellaneous by adding Section 29 a new Labor-Management Safety
and Health Committee, 1o read as follows:

Albany County Departments of Social Services, Children Youth & Families, and Aging and CSEA
shall_establish a Labor/Manaqement Health and Safety Commitlee. The _committee shall be

composed of an equal number of representatives appointed by each party and shall be co-chaired
by a CSEA and an Employer representative. The general responsibility of the committee will be -

to promote a safe and healthful workplace by recognizing hazards and recommending abatement

of hazards and education programs. To fulfill this responsibility, the committee shall:
a. Meet at least quarterly.

b. Conduct inspections to find and evaluate hazards, and fo offer recommendations for

control of potential health and safety hazards.

c. Appoint members, as needed, from the area of concern from CSEA to participate in °

inspections.
d. Receive copies of all injury and illness reports, lists of foxic materials and exposure

records.

e. Promote health and safety education.

f. Maintain and review minutes of Health and Safefy Committee meeltings.

Members of the Health and Safety Committee shall be allowed paid time off from their reqular

work while performing committee duties and shall also be allowed paid time off for training relating

A Wi
recognized

to health and safely.
8. TITLES:

Amend Appendix A, p. 54 to reflect all titles in the bargaining unit including/part-time employees,

sueh-as-Part-Fime-Welfaro-Fraud-Bxaminer. N K, H|2b]|23
9. OTHER: | A 2/ /27

Include “Department for Aging” throughout agreement; Dress-Code per language (Attachment
*2"), include at Article VI: nghts of Employees Section 4 Bill of Rights Sub-Section E. Weingarten
Rights (Attachment “2”). In addition, the parties agree fo discuss in Labor-Management meetings
removal of counseling memos after two (2) years and minimurh units and prior approval for
Personal Leave pursuant to Article IX Absence with Pay Section 3(a) Personal Leave, p. 10.

.59



IN WITNESS WHEREOF, the parties hereto have caused this MOU to be signéd by their respective

represeritatives on this_21st  dayof April

2023,

THE COUNTY OF ALBANY

‘Peter Apost6l, Esq.”?
Director Labor Relations

LS il —

CSEA, Local 1000 AFSCME, AFL-CIO

ALBANY COUNTY

" DSS/CYF/AGING UNIT #6000-00

Erin Stachewicz, Deputy CStmmissioner DSS

Nicole Ward, Deputy Commissiéner DCYF
~ -~

Designee, Department for Aging

Virginia O'Brien, Labor Relations Specialist

6/9



ATTACHMENT “1”

1. Amend Article Ill Dues Deduction Section 1. Dues Deductions, p. 3, to read as follows:
The Employer shall deduct from the wages of employees and remit, at the end of each
month, to CSEA, Inc., 143 Washington Avenue, Albany, New York 12210, regular
membership dues and other authorized deductions for those employees who have signed
the authorized payroll deductions. All deductions shall be identified by the employee’s
name and social security number. Such deductions shall be made in accordance with the
authorization signed by the member and shall not be revocable unless CSEA notifies the
Employer that they are no longer members.

Section-2-Agency-Shop: The Employer-agrees-to

»
)
- - Al 1AC arviemaoc N -Va alhda
o V1o Ct VY - > = = gatd >

3. Amend Article IV Union Rights, p. 4, to add new Section 3 to read as follows:
Upon the hiring of a new employee, the Employer shall provide the Unit President and the
CSEA Labor Relations Specialist the following information:

Employee’s Name

Address

Job Title

Department and work location

Within thirty (30) days of providing the above-referenced notice, the Albany County
Departments of Social Services; Children, Youth & Families; Aging shall allow CSEA to
meet with a new employee for a reasonable amount of time, not to exceed forty-five (45)
minutes, during his or her work time. There shall be no charge to the leave credits of both
the new employee and/or the CSEA representative and the Employer’s representative shall
not be present unless specifically requested by CSEA.

The Union shall be entitled to receive all personnel information pertaining to the bargaining
unit upon request. The Department shall have a reasonable period to comply with the
request.

719
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ATTACHMENT “2”

DRESS CODE

The Department of Social Services, the Department for Children Youth and Families, and the Department
for Aging are professional workplaces where employees interact with the public and other governmental
agencies. The worksites at 162 Washington Ave. and 112 State St. are modern worksites that provide, for
most employees, individual cubicles or office space to conduct their work tasks. The dress code for
employees of DSS, DCYF and Aging states that clothing must be neat, clean, in good taste and suitable for
the environment in which they are employed and the type of work performed. Employees are encouraged
to dress professionally at all times with “business casual” attire being the minimum standard work attire.

Examples of such clothing are:

Slacks, dress pants i; 5 -5 5

o Jeans are permitted but must be neat, clean, and not faded, ex-frayed, ripped or stained

* Dresses or skirts (no more than two (2) inches above the knee)
* Button-down dress casual collared shirts/blouses, golf style shirts, sweaters, and-turtlenecks

o Tops should not be halter, “spaghetti” straps, strapless or midriff

 Casual office footwear or dress shoes. Beachwear, including flip flops, is not permitted

o Clothing should not expose a person inappropriately

Weingarten Rights
“Pursuant to 1075 US Supreme Court Weingarten Decision: If a discussion with an employee could in any

way lead to their being disciplined or terminated, or affects their personal working conditions, the employee

has a right to union representation — a union representative, officer. or steward may be present at the

meeting. Without union representation. the employee reserves the right to not answer questions.”

8/9
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ATTACHMENT “3” Salary Schedules (To be added)

Page Intentionally Left Blank
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DANIEL P. McCoy COUNTY OF ALBANY DEBORAH C. RIITANO

C E
OUNTY EXECUTIVE DEPARTMENT FOR AGING COMMISSIONER

100 HERITAGE LANE

ALBANY, NEW YORK 12211
ADMINISTRATION: (518) 447-7198
GENERAL INFORMATION: (518) 447-7177
Fax: (518) 447-7722
WWW.ALBANYCOUNTY.COM

May 16, 2023

Honorable Andrew Joyce, Chairman
Albany County Legislature

112 State Street, Room 710

Albany, NY 12207

Dear Chairman Joyce:
The Department for Aging is requesting the Legislature’s approval for the following:

To approve a Memorandum of Understanding (MOU) with Civil Service Employees Association (CSEA)
Local 1000 and Albany County Department for Aging for the period of January 1, 2022 to December 31, 2027.
The MOU reflects the ratification by the bargaining unit that all terms of the agreement that expired on
December 31, 2021 will continue forward except for the terms modified in the Memorandum of
Understanding.

Respectfully Submitted,

Deborah C. Riitano
Commissioner

cc: Hon. Dennis Feeney, Majority Leader
Hon. Frank Mauriello, Minority Leader
Rebekah Kennedy, Majority Counsel
Arnis Zilgme, Minority Counsel
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Harold L. J
County Of Albany Alba?;/oCountS)gfeﬁce
Buildi
112 State gltreltr;? - Albany,
NY 12207

Legislation Text

File #: TMP-4319, Version: 1

REQUEST FOR LEGISLATIVE ACTION

Description (e.g., Contract Authorization for Information Services):
Authorization to approve a Memorandum of Understanding between Department for Aging and Civil
Service Employees Association (CSEA) Local 1000

Date: 5/23/2023

Submitted By: Patrick Dillon

Department: Aging

Title: Contract Administrator

Phone: 518 447 7733

Department Rep.

Attending Meeting: Deborah C. Riitano, Commissioner

Purpose of Request:

] Adopting of Local Law
OO Amendment of Prior Legislation
O Approval/Adoption of Plan/Procedure

[0 Bond Approval
X Budget Amendment
X Contract Authorization

O Countywide Services
O Environmental Impact/SEQR
0 Home Rule Request

O Property Conveyance
[1 Other: (state if not listed) Click or tap here to enter text.

CONCERNING BUDGET AMENDMENTS

Increase/decrease category (choose all that apply):
O Contractual

O Equipment

O Fringe

X Personnel

County of Albany Page 1 of 3 Printed on 6/9/2023
powered by Legistar™ 44



File #: TMP-4319, Version: 1

O Personnel Non-Individual

O Revenue

Increase Account/Line No.: A96772,12245,12270,12575,16104,19950, 44046, 19954,89030,
A0599, A96100 44252

Source of Funds: Albany County

Title Change: Click or tap here to enter text.

CONCERNING CONTRACT AUTHORIZATIONS

Type of Contract:
X Change Order/Contract Amendment
O Purchase (Equipment/Supplies)
0 Lease (Equipment/Supplies)
0 Requirements
L1 Professional Services
O Education/Training
O Grant
Choose an item.
Submission Date Deadline Click or tap to enter a date.
[] Settlement of a Claim

[1 Release of Liability
L1 Other: (state if not listed) Click or tap here to enter text.

Contract Terms/Conditions:

Party (Name/address):
Civil Service Employee Association
1 Lear Jet Lane, Suite 2
Latham, New York 12110

Additional Parties (Names/addresses):
Click or tap here to enter text.

Amount/Raise Schedule/Fee: $23,009.00

Scope of Services: Department for Aging shall enter into a Memorandum of Understanding
(MOU) with Civil Service Employees Association and continue forward with agreement that expire on 12/31/2021 except
for the terms outlined, (see attached MOU).

Bond Res. No.: Click or tap here to enter text.
Date of Adoption: Click or tap here to enter text.

CONCERNING ALL REQUESTS

Mandated Program/Service: Yes L1 No X

County of Albany Page 2 of 3 Printed on 6/9/2023
powered by Legistar™ 45



File #: TMP-4319, Version: 1

If Mandated Cite Authority: Click or tap here to enter text.
Is there a Fiscal Impact: Yes X No []
Anticipated in Current Budget: Yes OO No X

County Budget Accounts:
Revenue Account and Line: A0000 00000
Revenue Amount: ]

Appropriation Account and Line: A96772, 12245,12270,12575,16104,19950, 44046,19954,89030, A0599, A96100

44252

Appropriation Amount: $23,009.00
Source of Funding - (Percentages)

Federal: %

State: %

County: 100%

Local: Click or tap here to enter text.
Term
Term: (Start and end date) 1/1/2022 - 12/31/2027
Length of Contract: 72 Months
Impact on Pending Litigation Yes O No X
If yes, explain: Click or tap here to enter text.

Previous requests for Identical or Similar Action:
Resolution/Law Number: 248
Date of Adoption: 6/12/2017

Justification: (state briefly why legislative action is requested)

To approve a Memorandum of Understanding (MOU) with Civil Service Employees Association (CSEA) Local 1000 and
Albany County Department for Aging for the period of January 1, 2022 to December 31, 2027. The MOU reflects the
ratification by the bargaining unit that all terms of the agreement that expired on December 31, 2021 will continue
forward except for the terms modified in the Memorandum of Understanding.

County of Albany Page 3 of 3 Printed on 6/9/2023
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B CAPITAL REGION OFFICE
A 1 Lear Jet Lane, Suite 2
Latham, New York 12110
Local 1000 AFSCME, AFL-CIO Ofhce: 518-782-4400 * Fax: 518-785-4595
Stay Union Stay Strong
RONALD BRIGGS SHANA DAVIS SCOTT GARTLAND DANIELLE KILMER MICHAEL GARFOLO CYNTHIASTILES STACEY DEYO DENISE WARREN
Capital Region President Executive Vice Presidemt Bst Viee President Dl Viee President Srd Vice President Seeretny Trewsarer Capital Region Dircciar
May 4, 2023

VIA EMAIL AND FIRST-CLASS MAIL

Email: Peter.Apostol@albanycounty.ny.gov

Peter Apostol

Director of Employee Relations
Albany County

112 State Street, 9th Floor
Albany, New York 12207

Dear Director Apostol:

Please be advised the CSEA membership of our Albany County DSS/CYF/Aging Unit, #6000-00, voted to
ratify the attached Memorandum of Understanding for the January 1, 2022 — December 31, 2027, successor
Collective Bargaining Agreement.

Please notify me upon approval of same by the Albany County Legislature.

Virginia M. O’Brien
Labor Relations Specialist

VOf/vo
Enclosures

cc:  D. Warren, Region Director (Via Email Only w/o Encl.)
E. Pizzigati, Local President (Via Email Only w/o Encl.)
N. Keough, Unit President (Via Email Only w/Encl.)
E. Stachewicz, Deputy Commissioner (Via Email Only w/Encl.)
N. Ward, Deputy Commissioner (Via Email Only w/Encl.)
M. Sainato, Confidential Secretary (Via Email Only w/Encl.)
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MEMORANDUM OF UNDERSTANDING

MADE BY AND BETWEEN
THE COUNTY OF ALBANY AND CSEA, Local 1000 AFSCME, AFL-CIO
ALBANY COUNTY DEPARTMENTS OF SOCIAL SERVICES,
CHILDREN YOUTH & FAMILIES, AGING UNIT #6000-00
ALBANY COUNTY LOCAL 801
April 18, 2023

The parties agree, subject to the approval by the Albany County Legislature and ratification by
the bargaining unit, that all terms of the agreement that expired December 31, 2021 will
continue forward except as modified below:

1. DUES DEDUCTION AND UNION RIGHTS:

Amend; see Attachment 1"

2. TERM OF THE AGREEMENT:

The term of the collective bargaining agreement shall be January 1, 2022 through December 31,
2027.

3. COMPENSATION:

Amend Article VIl General Salary increase Section 1. Salary Increases, p.5, to read as follows:
The Salary Schedule shall be increased as follows:

1/1/2022 — 2%, retroactive to 1/1/2022, plus one-time payment of $2500 per each

member of the barqaining unit, except the following titles: Caseworker.
Senior Caseworker and Contract Administrator, per below. Any retroactive

salary_increase shall be paid after ratification and signing of the final
agreement by both parties. $2500 siqning bonus shall be paid no more than

two pay periods after ratification and signing of the final agreement by both
parties.

1/1/2023 — 2%, retroactive to 1/1/2023
1/1/2024 — 3%
1/1/2025 — 3%
1/1/2026 — 3%
1/1/2027 — 3%

Amend Salary Schedules (to be added Attachment “3")
1/9
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Amend Article VIl General Salary increase Section 1. Salary Increases, p.5, to read as

follows:

In addition to the above percentage increases, effective January 1, 2023, after the retroactive
2% salary increase in 2022 and prior to the 2% retroactive salary increase for 2023, the salaries

for the below titles will be adjusted as follows:

Caseworker and Senior Caseworker: Employees in these titles will foreqo a signing

bonus in lieu of $2,500.00 added to their base salary in 2023.

Contract Administrator: Employees in this title will foreqo a signing bonus in lieu of $2500
added fo their base salary in 2023.

Amend Article VIl General Salary Increase Section 2. Longevity, p. 6, to read as follows:

The following longevity chart shall be in effect January 1, 2023:

YEARS OF COMPLETED SERVICE AMOUNT
5-6 500
79 800
10-14 1500
15-19 2000
20+ 3000

The following longevity chart shall be in effect January 1, 2024:

YEARS OF COMPLETED SERVICE AMOUNT
56 500
-9 800
10-14 1500
15-19 2000
20+ 5000

This will be an annual payment, which is not added to the base salary. Payment will be made

on the last pay period of the month of the employee's anniversary date. There is no prorating
2/9
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longevity. Longevity is based on total service with Albany County in accordance with County
policy.

All increases applied under this section shall apply to those employees on the payroll on or after

the signing of this agreement and/or any employees who have transferred within Albany County

or separated service due to retirement or disability since January 1, 2022.

4. ABSENCE WITH PAY:

Amend Article IX Absence with Pay Section 1(b) Holidays, p. 7, to include Juneteenth holiday.

S. ABSENCE WITHOUT PAY:

Amend Article X Leave Without Pay Section 1(a) Parenting Leave, pp. 18-19, to read as
follows:

An employee shall be allowed a leave of absence for a period of six (6) months upon the birth or
adoption of his or her child. This leave may be extended by the Commissionfer] or designee for
up to one (1) year. The first twelve (12) weeks of this leave of absence may be designated as
Family and Medical Leave in accordance with the Family and Medical Leave Act (FMLA).
Spouses Parents, who are both employed by the County, may ret seek simultaneous parenting
leaves for the same birth or adoption, including FMLA and intermittent EFMLA, up to twelve (12)
weeks per employee. Howeve il i

and-Medical beave:

6. STANDBY PAY

Amend Article XXVII Miscellaneous Section 9, p. 47 to read as follows:

Etfective and retroactive to January 1, 2022, all personnel in the Division of Children and Family '

Services, including supervisors, who are required to be on standby shall receive the following
stipends, increasing an additional $100.00 per vear:

2022 $2.100.00
2023 $2.200.00
2024 $2.300.00
2025 $2.400.00
2026 $2.500.00
2027 $2.600.00

3/9
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52

This amount shall be pald in addition lo the annual salary of these employees but shall not be
added to the salary schedule.

-All standby assignments shall b assigned as early as possible.

Amend Article XXVIl Miscellaneous Section 25, p. 50 to read as follows:
Al personnel cirrently working in the Albany Coutnty-dnlensiveCase
: mmmmmgmwpgweﬁ@m who work

forly-hour worlk week and are expected to provide on-call coverage dunng evening and
weekend hours will continue to receive eight (8) hours compensatory time ’

All personnel currently working in the Albany Counly Children's Mental Health who wmk thirty-
five hotr work week and are expected to pro_wde on-call coverage during evening and weekend
hours will receive seven (7.) hours of compensatory time. This unit will defer to the Albany
County Rules and Requlations Article V: Overtime Pay gnd Compensatory Time off B. FLSA

Non-Exe}th Employees.

. Al standby assignmenls shall be assigned as early as possible.

Armend Article XXVN Miscellaneous Section 27 p 50to read as follows:
. iva-Unlt-Effective and
retroactive fo 1/1/2022, Case Supervisors A and B in Adult Services Department, who are
required to be on standby shall receive an additional ese fwo thousand dollar {34000)-peryear
{£2000] sfcgend each year. This amount shall be paid in addition to the annual salary of thesé
employees but shall not be added to the salary schedule. .

" Al standby assiqnmenfs shall be assigned as early as possible.

7. MISCELLANEOUS: : ' - /04 ‘(/ ’U%? 7
AJJ %{_ {;ﬂdmu\.’ ' . '
Amend Article XXVII Mlscellaneous Section 28, pp. 50-51 to tead-as-feliows: ' NK \-\\Zb\zs

The Schedule for Reception and Intake Process_ln in the Department of Social Services shall be.
between 8:00 a.m. - 4:30 p.m, each day. The Schedule for NY Connects in the Depariment of

Social Services shall be between 8:30 a.m. — 4:30 p.m. each day. NY Connecls staff shall

-coordinate_their schedules on a predetermined and prea prove_d schedule. NY conn_ecfs .
. Supervisors must work core hours 8:30 a.m. ~ 4:30 M. each day, unless coverage can be
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secured and approved in advance by the Assistant Director or Direclor of Adult Services.

Amend Article XXVII Miscellaneous by adding Section 29 a new Labor-Management Safety
and Health Committee, to read as follows:

Albany County Departments of Social Services, Children Youth & Families, and Aging and CSEA
~ shall establish a Labor/Manaaement Health ahd Safety Committee. The. committee s}zall be

composed of an equal numberof representatives appointed by each party and shall be co-chaired

by a CSEA and an Employer representative. The aeneral responsibility of the committee will be -

to promote a safe and healthful workplace by recognizing hazards and recommending abatement

of hazards and education programs. To fulfill this responsibility, the committee shall:

a. Meet at least quarterly.
b. Conduct inspections to find and evaluate hazards, and to offer recommendations for

control of potential health and safety hazards,

c. Appoint members, as needed. from the area of concem from CSEA o participate in °

inspections.

d. Receive copies of all injury and illness reports, lists of toxic materials and exposure

records.

e. Promote health and safely education.

f. Maintain and review minutes of Health and Safefy Committee meetings.

Members of the Health and Safety Committee shall be allowed paid time off from their reqular
work while performing committee duties and shall also be allowed paid time off for training relating

A gl s
/‘c_cvnfae/

fo health and safely.
- 8. TITLES:

Amend Appendix A, p: 54 to reflect all titles in the bargaining unit including’part—time employees,

Such-as-Part-Fime Weflare-Fraud Examiner. N K, Hl2b|2.3
9. OTHER: o A e sf27

Include "Department for Aging” throughout agreement; Dress Code pert language (Attachment
“2") include at Article VI: Rights of Employees Section 4 Bill of Rights Sub-Section E. Weingarten

Rights (Attachment “2"). In addition, the parties agree to discuss i in Labor-Management meetings

removal of counseling memos after two (2) years and minimum units and prior approval for
Personal Leave pursuant to Article IX Absence with Pay Section 3(a) Personal Leave, p. 10.

.59
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IN WITNESS WHEREOF, the parties hereto have caused this MOU to be mgned by their respective

represeritatives on this 215t dayof April 2023,
THE COUNTY OF ALBANY . CSEA, Local 1000 AFSCME, AFL-CIO
- ALBANY COUNTY

* DSS/CYF/AGING UNIT #6000-00

‘Peter Apostol, Esq¥¢
Director I.abor Relations

LA i —

Erin Stachcwxcz Deputy %mmssmne: DSS Viginia O'Brien, Labor Relations Specialist

Nl to Wid
Nicole Ward, Deputy jmm/moucr DCYF

Dcszgnee Department for Aging

69
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ATTACHMENT *1”

1. Amend Article Il Dues Deduction Section 1. Dues Deductions, p. 3, to read as follows:
The Employer shall deduct from the wages of employees and remit, at the end of each
month, to CSEA, Inc., 143 Washington Avenue, Albany, New York 12210, regular
membership dues and other authorized deductions for those employees who have signed
the authorized payroll deductions. All deductions shall be identified by the employee's
name and social security number. Such deductions shall be made in accordance with the
authorization signed by the member and shall not be revocable unless CSEA notifies the
Employer that they are no longer members.

Section-2—Agency-Shop:-The-Employer-agreesto

.
=

.

£ - Af 130 Armesneioe alliJala alhda
o V4G A gt

3. Amend Article IV Union Rights, p. 4, to add new Section 3 to read as follows:
Upon the hiring of a new employee, the Employer shall provide the Unit President and the
CSEA Labor Relations Specialist the following information;

Employee's Name
Address
Job Title

Department and work location

Within thirty (30) days of providing the above-referenced notice, the Albany County
Departments of Social Services; Children, Youth & Families; Aging shall allow CSEA to
meet with a new employee for a reasonable amount of time, not to exceed forty-five (45)
minutes, during his or her work time. There shall be no charge to the leave credits of both
the new employee and/or the CSEA representative and the Employer's representative shall
not be present unless specifically requested by CSEA.

The Union shall be entitled to receive all personnel information pertaining to the bargaining

unit upon request. The Department shall have a reasonable period to comply with the
request.

719
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ATTACHMENT *2"

DRESS CODE

The Department of Social Services, the Department for Children Youth and Families, and the Department
for Aging are professional workplaces where employees interact with the public and other governmental

agencies. The worksites at 162 Washington Ave. and 112 State St. are modern worksites that provide, for

most employees, individual cubicles or office space to conduct their work tasks. The dress code for

employees of DSS, DCYF and Aging states that clothing must be neat, clean, in good taste and suitable for
the environment in which they are employed and the type of work performed. Employees are encouraged
to dress professionally at all times with “business casual” attire being the minimum standard work attire.

Examples of such clothing are:

* Slacks, dress pants ', ; S5u 5

o Jeans are permitted but must be neat, clean, and not faded, ex-frayed, ripped or stained

* Dresses or skirts (no more than two (2) inches above the knee)

* Button-down dress casual collared shirts/blouses, golf style shirts, sweaters, and-turtlenecks

» Tops should not be halter, “spaghetti” straps, strapless or midriff

» Casual office footwear or dress shoes. Beachwear, including flip flops, is not permitted
» Clothing should not expose a person inappropriately

Weingarten Rights

“Pursuant to 1075 US Supreme Court Weingarten Decision: If a discussion with an employee could in any

way lead to their being disciplined or terminated. or affects their personal working conditions, the employee

has a right to union representation — a union representative, officer, or steward may be present at the

meeting. Without union representation. the employee reserves the right to not answer guestions.”

8/9
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ATTACHMENT “3” Salary Schedules (To be added)

Page Intentionally Left Blank

9/9
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RESOLUTION NO. 248

APPROVING THE COLLECTIVE BARGAINING AGREEMENT WITH CSEA
LOCAL 801 SOCIAL SERVICES/CHILDREN YOUTH AND FAMILIES/
AGING UNIT AND AMENDING THE 2017 ALBANY COUNTY BUDGET

Introduced: 6/12/17
By Personnel and Audit and Finance Committee and Messrs Miller, Bullock
and Clenahan

WHEREAS, The County of Albany and the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO, Departments of Social
Services/Children, Youth and Families/Aging, Albany County Local 801 (the
“Bargaining Unit”), have negotiated a five-year contract for employees represented
by said unit, and the terms and conditions of employment from January 1, 2017
through December 31, 2021 have been agreed upon, and

WHEREAS, Under terms of the agreement, employees of the Bargaining Unit
will receive a 2% raise annually commencing retroactive to January 1, 2017 through
December 31, 2021, and

WHEREAS, Other terms and conditions of employment were modified in
accordance with the annexed Memorandum of Understanding ratified by the
membership of the Bargaining Unit on April 18, 2017, now, therefore be it

RESOLVED, By the Albany County Legislature that the terms and
conditions of employment set forth in the existing collective bargaining agreement
between the County of Albany and the Bargaining Unit shall continue except as
modified by the annexed Memorandum of Understanding, and, be it further

RESOLVED, That the 2017 Departments of Social Services, Children, Youth
and Families, and Aging budgets be amended to accommodate said agreement as
indicated in the spreadsheets annexed hereto, and, be it further

RESOLVED, That the Clerk of the County Legislature is directed to forward
certified copies of this resolution to the appropriate County Officials.

Adopted by unanimous vote. 6/12/17
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DANIEL P. MCCoY COUNTY OF ALBANY MOIRA E. MANNING
COUNTY EXECUTIVE DEPARTMENT FOR CHILDREN, YOUTH AND FAMILIES COMMISSIONER

112 STATE STREET - SUITE 300
ALBANY, NEW YORK 12207 Degg%fﬂﬁf;gner
(518) 447-7324 - Fax (518) 447-7578
www.albanycounty.com

DANIEL C. LYNCH
DEPUTY COUNTY EXECUTIVE

May 31, 2023

Hon. Andrew C. Joyce, Chairman
Albany County Legislature

112 State St., Rm. 710

Albany, NY 12207

Dear Chairman Joyce:

The Albany County Department of Children, Youth and Families is requesting approval of a
Memorandum of Understanding (MOU) with CSEA, Local 1000 AFSCME, AFL-CIO. The agreement
will commence on January 1, 2022 and end on December 31, 2027.

Please find attached for review the MOU between the Albany County Department of Children, Youth
and Families and CSEA Local 10000 AFSCME, AFL-CIO Unit 6000-00 Local 801. Additionally
please find attached a certificated letter from CSEA, Local 1000 AFSCME indicating that they have
agreed to the MOU, as the successor for the collective bargaining agreement between the parties.

Feel free to contact myself, or Deputy Commissioner Nicole Ward, if you have any questions
concerning this request.

Sincerely,

Wmt

Moira Manning, LCSW-R
Commissioner

cc: Dennis Feeney, Majority Leader
Frank Mauriello, Minority Leader
Rebekah Kennedy, Majority Counsel
Arnis Zilgme, Minority Counsel
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Harold L. J
County Of Albany Alba?;/oCountS)gfeﬁce
Buildi
112 State gltreltr;? - Albany,
NY 12207

Legislation Text

File #: TMP-4316, Version: 1

REQUEST FOR LEGISLATIVE ACTION

Authorization to approve the Memorandum of Understanding (MOU) with CSEA Local 1000
AFSCME, AFL-CIO Unit #6000-00 Local 801- Albany County Department for Social
Services/Children, Youth and Families/Aging Units and amend the 2023 budget.

Date: May 31, 2023

Submitted By: Scott McNelis

Department: Children, Youth and Families
Title: Contract Administrator

Phone: 7306

Department Rep.

Attending Meeting: Moira Manning, Commissioner

Purpose of Request:

[1 Adopting of Local Law

0 Amendment of Prior Legislation

0 Approval/Adoption of Plan/Procedure
O Bond Approval

X Budget Amendment

O Contract Authorization

O Countywide Services

O Environmental Impact/SEQR

[0 Home Rule Request

O Property Conveyance

& Other: (state if not listed) Memorandum of Understanding (MOU)

CONCERNING BUDGET AMENDMENTS

Increase/decrease category (choose all that apply):
[1 Contractual

O Equipment

X Fringe

X Personnel

X Personnel Non-Individual

X Revenue

County of Albany Page 1 of 3 Printed on 6/2/2023
powered by Legistar™ 60



File #: TMP-4316, Version: 1

Increase Account/Line No.: AA 4059 AA 6119 AA6100 AA 7310 A0S99
Source of Funds: Albany County
Title Change: Click or tap here to enter text.

CONCERNING CONTRACT AUTHORIZATIONS

Type of Contract:
[0 Change Order/Contract Amendment

O Purchase (Equipment/Supplies)
0 Lease (Equipment/Supplies)

0 Requirements

[0 Professional Services

O Education/Training

O Grant
Choose an item.
Submission Date Deadline Click or tap to enter a date.
[] Settlement of a Claim
L1 Release of Liability
X Other: (state if not listed) Memorandum of Understanding (MOU)

Contract Terms/Conditions:

Civil Service Employees Association
Local 1000 AFSCME AFL-CIO
DSS/CYF/AGING LOCAL 801

| Lear Jet Lane, Ste. 2

Latham, NY 12110

Additional Parties (Names/addresses):
Click or tap here to enter text.

Amount/Raise Schedule/Fee: See Attached
Scope of Services: See Attached
Bond Res. No.: Click or tap here to enter text.
Date of Adoption: Click or tap here to enter text.

CONCERNING ALL REQUESTS

Mandated Program/Service: Yes LI No X

If Mandated Cite Authority: Click or tap here to enter text.

Is there a Fiscal Impact: Yes X No [

Anticipated in Current Budget: Yes [J No X

County of Albany Page 2 of 3 Printed on 6/2/2023

powered by Legistar™
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File #: TMP-4316, Version: 1

County Budget Accounts:
Revenue Account and Line:
Revenue Amount:

Appropriation Account and Line:
Appropriation Amount:

Source of Funding - (Percentages)

Federal:
State:
County:
Local:

Term
Term: (Start and end date)
Length of Contract:

Impact on Pending Litigation
If yes, explain:

AA 6119 03406 03610 04610
$52,528 $107,386 $164,798

AA 4059 6119 6100 7310 A0599
$133,677 $484,521 $146,057 $8,280 $162,625

26

25.2

48.8

Click or tap here to enter text.

January 1, 2022 - December 31, 2027
6 Years

Yes OO No X
Click or tap here to enter text.

Previous requests for Identical or Similar Action:

Resolution/Law Number:
Date of Adoption:

17-254, 12-274, 10-387
6/12/17, 8/13/12, 10/12/10

Justification: (state briefly why legislative action is requested)

Please See Attached

County of Albany

Page 3 of 3

Printed on 6/2/2023
powered by Legistar™ 62



Department for Children, Youth and Families

Back Up Materials to approve the signed Memorandum of Understanding (MOU) with CSEA
Local 801- Department for Social Services and Children, Youth, and Families and to Amend the

2023 Adopted Budget

The Department for Children, Youth and Families respectfully requests legislative authorization
to approve the Memorandum of Understanding Memorandum of Understanding (MOU) with CSEA
Local 801- Albany County Department for Social Services/Children, Youth and Families Unit for the
period of January 1, 2022 through December 31, 2027 and to amend the 2023 adopted budget.

Within the MOU, it is proposed that Article VII, Section I be amended to reflect the following salary
increases:

1/1/2022- 2% (retroactive)
1/1/2023- 2% (retroactive to 1/1/23)
1/1/2024- 3% salary increase
1/1/2025- 3% salary increase
1/1/2026- 3% salary increase
1/1/2027- 3% salary increase

Also included in the proposed MOU and necessitated approval for inclusion in the budget amendment:

A $2500 signing bonus per each member (with the exception of a few titles)

An increase in Longevity Pay

An increase in on-call/standby pay

Changes in Article IX - Absence with Pay and Article X - Absence without Pay

The Department requests approval to amend the 2023 Adopted budget in order to reflect the salary
increases the members will receive upon approval of the MOU.
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‘\Qg CAPITAL REGION OFFICE
A 1 Lear Jet Lane, Suite 2
Latham, New York 12110
Local 1000 AFSCME, AFL-CIO Office: 518-782-4400 * Fax: 518-785-4595
Stay Union Stay Strong

RONALD BRIGGS SHANA DAVIS SCOTT GARTLAND DANIELLE KILMER MICHAEL GARFOLO CYNTHIA STILES STACEY DEYO DENISE WARREN

Capital Region President  Executive Vice President  Ist Vice President 2nd Vice President 3rd Vice President Secretary Treasurer Capital Region Director

May 4, 2023

VIA EMAIL AND FIRST-CLASS MAIL
Email: Peter.Apostol@albanycounty.ny.gov

Peter Apostol

Director of Employee Relations
Albany County

112 State Street, 9th Floor
Albany, New York 12207

Dear Director Apostol:
Please be advised the CSEA membership of our Albany County DSS/CYF/Aging Unit, #6000-00, voted to
ratify the attached Memorandum of Understanding for the January 1, 2022 — December 31, 2027, successor

Collective Bargaining Agreement.

Please notify me upon approval of same by the Albany County Legislature.

Virginia M. O’Brien
Labor Relations Specialist

VO/vo
Enclosures

cc: D. Warren, Region Director (Via Email Only w/o Encl.)
E. Pizzigati, Local President (Via Email Only w/o Encl.)
N. Keough, Unit President (Via Email Only w/Encl.)
E. Stachewicz, Deputy Commissioner (Via Email Only w/Encl.)
N. Ward, Deputy Commissioner (Via Email Only w/Encl.)
M. Sainato, Confidential Secretary (Via Email Only w/Encl.)
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MEMORANDUM OF UNDERSTANDING

MADE BY AND BETWEEN
THE COUNTY OF ALBANY AND CSEA, Local 1000 AFSCME, AFL-CIO
ALBANY COUNTY DEPARTMENTS OF SOCIAL SERVICES,
CHILDREN YOUTH & FAMILIES, AGING UNIT #6000-00
ALBANY COUNTY LOCAL 801
April 18, 2023

The parties agree, subject to the approval by the Albany County Legislature and ratification by
the bargaining unit, that all terms of the agreement that expired December 31, 2021 will

continue forward except as modified below:

1. DUES DEDUCTION AND UNION RIGHTS:

Amend; see Attachment “1”

2. TERM OF THE AGREEMENT:

The term of the collective bargaining agreement shall be January 1, 2022 through December 31,
2027.

3. COMPENSATION:

Amend Article VIl General Salary increase Section 1. Salary Increases, p.5, to read as follows:
The Salary Schedule shall be increased as follows:
1/1/2022 — 2%, retroactive to 1/1/2022, plus one-time payment of $2500 per each

member _of the bargaining unit,_except the following titles: Caseworker,

Senior Caseworker and Contract Administrator, per below. Any retroactive

salary increase shall be paid after ratification and signing of the final

agreement by both parties. $2500 signing bonus shall be paid no more than

two pay periods after ratification and signing of the final agreement by both
patties.

1/1/2023 — 2%, retroactive to 1/1/2023
1/1/2024 — 3%
1/1/2025 — 3%
1/1/2026 — 3%
1/1/2027 — 3%

Amend Salary Schedules (to be added Attachment “3")
1/9



99.

Amend Article VIl General Salary increase Section 1. Salary Increases, p.5, to read as

follows:

In addition to the above percentage increases, effective January 1, 2023, after the retroactive

2% salary increase in 2022 and prior to the 2% retroactive salary increase for 2023, the salaries

for the below titles will be adjusted as follows:

Caseworker and Senior Caseworker: Employees in these titles will foreqo a signing
bonus in lieu of $2,500.00 added to their base salary in 2023.

Contract Administrator; Employees in this title will foreqo a signing bonus in lieu of $2500
added to their base salary in 2023.

Amend Article VIl General Salary Increase Section 2. Longevity, p. 6, to read as follows:

The following longevity chart shall be in effect January 1, 2023:

YEARS OF COMPLETED SERVICE AMOUNT
5-6 800
7-9 800
10-14 1500
15-19 2000
20+ 3000

The following longevity chart shall be in effect January 1, 2024:

YEARS OF COMPLETED SERVICE AMOUNT
36 500
-9 800
10-14 1500
15-19 2000
20+ 5000

This will be an annual payment, which is not added to the base salary. Payment will be made

on the last pay period of the month of the employee’s anniversary date. There is no prorating
2/9



L9.

longevity. Longevity is based on total service with Albany County in accordance with County
policy.

All increases applied under this section shall apply to those employees on the payroll on or after

the signing of this agreement and/or any employees who have transferred within Albany County

or separated service due to retirement or disability since January 1, 2022.

4. ABSENCE WITH PAY:

Amend Article IX Absence with Pay Section 1(b) Holidays, p. 7, to include Juneteenth holiday.

5. ABSENCE WITHOUT PAY:

Amend Article X Leave Without Pay Section 1(a) Parenting Leave, pp. 18-19, to read as
follows:

An employee shall be allowed a leave of absence for a period of six (6) months upon the birth or
adoption of his or her child. This leave may be extended by the Commission/er] or designee for
up to one (1) year. The first twelve (12) weeks of this leave of absence may be designated as
Family and Medical Leave in accordance with the Family and Medical Leave Act (FMLA).
Speuses Parents, who are both employed by the County, may net seek simultaneous parenting

leaves for the same birth or adoption, including FMLA and intermittent FMLA, up to twelve (12)
weeks per employee. How ili i .

and-Medical leave:

6. STANDBY PAY

Amend Article XXVII Miscellaneous Section 9, p. 47 to read as follows:
Effective and retroactive to January 1, 2022, all personnel in the Division of Children and Family

Services, including supervisors, who are required to be on standby shall receive the following

stipends, increasing an additional $100.00 per year:

2022 $2.100.00
2023 $2,200.00
2024 $2.300.00
2025 $2,400.00
2026 $2.500.00
2027 $2.600.00

3/9



68

This amount shall be pald in addition to the annual salary of these employees but shall not be
added to the salary schedule.

Al standby assignments shall be assigned as early as possible.

Amend Article XXVIl Miscellaneous Section 25, p. 50 to read as follows:
All personnel currently working in the Albany Geunty-lntensive-Case

: Mﬂasaﬂammd&wmmmmgemwcmldmn 's Mental Health who work

.QdZ:’w__UW_WK__We_ekﬂi are expected to provide on-call coverage durmg evening and
weekend hours will continue to receive eight (8) hours compensatory time 4

All personnel currently working in the Albany County Children's Mental Health who work thirty-
five hoUr work week and are expected to provide on-call coverage during evening and weekend
hours will receive seven (7) hours of compensatory tirﬁe. This unit will defer to the Albany
Gounty Rules and Requlations Article V: Overtime Pay and Compensatory Time off B. FLSA

Non-Exén;gt Employees.

_ Al standby assignments shall be assigned as early as possible.

Amend Article XXVII Miscellaneous Section 27 p 5010 read as follows:
Ait-Effective and

relroagtive (o 1/1/2022, Case Supervisors A and B in Adult Services Degan‘men who are
required to be on standby shali receive an additional ere two thousand dollar {$4000}-peryear
(82000} stipend each year. This amount shall be paid in addition to the annual salary of thesé
employees bﬁt shall not be added to the salary schedule. .

" Al standby assignments shall be assigned as early as possible.

7. MISCELLANEOUS: ‘ ' Wy ‘(/ Sy /2 7
Adﬂ{%{. 1(-//0&.1: ay’ o '
Amend Article XXV Mlscellaneous Section 28, pp. 50-51 {0 read-asfeliows: ' N¥. ;_\\2.0‘23

The Schedule for Reception and Intake Processmg in the Department of Social Services shall be

between 8:00 a.m. - 4:30 p.m. each day. The Schedule for NY Connects in the Department of
Social Services shall be between 8:30 a.m. — 4:30 p.m. each day. NY Connecls staff shall
coordinate their _schedules on a predetermmed and pre Jproved schedule. NY connecls -

- Supervisors must work core hours 8:30 a.m. ~ 4:30 p.m. each day, unless coverage can be

49
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secured and approved in advance by the Assistant Director or Director of Adult Services.

Amend Article XXVII Miscellaneous by adding Section 29 a new Labor-Management Safety
and Health Committee, 1o read as follows:

Albany County Departments of Social Services, Children Youth & Families, and Aging and CSEA
shall_establish a Labor/Manaqement Health and Safety Commitlee. The _committee shall be

composed of an equal number of representatives appointed by each party and shall be co-chaired
by a CSEA and an Employer representative. The general responsibility of the committee will be -

to promote a safe and healthful workplace by recognizing hazards and recommending abatement

of hazards and education programs. To fulfill this responsibility, the committee shall:
a. Meet at least quarterly.

b. Conduct inspections to find and evaluate hazards, and fo offer recommendations for

control of potential health and safety hazards.

c. Appoint members, as needed, from the area of concern from CSEA to participate in °

inspections.
d. Receive copies of all injury and illness reports, lists of foxic materials and exposure

records.

e. Promote health and safety education.

f. Maintain and review minutes of Health and Safefy Committee meeltings.

Members of the Health and Safety Committee shall be allowed paid time off from their reqular

work while performing committee duties and shall also be allowed paid time off for training relating

A Wi
recognized

to health and safely.
8. TITLES:

Amend Appendix A, p. 54 to reflect all titles in the bargaining unit including/part-time employees,

sueh-as-Part-Fime-Welfaro-Fraud-Bxaminer. N K, H|2b]|23
9. OTHER: | A 2/ /27

Include “Department for Aging” throughout agreement; Dress-Code per language (Attachment
*2"), include at Article VI: nghts of Employees Section 4 Bill of Rights Sub-Section E. Weingarten
Rights (Attachment “2”). In addition, the parties agree fo discuss in Labor-Management meetings
removal of counseling memos after two (2) years and minimurh units and prior approval for
Personal Leave pursuant to Article IX Absence with Pay Section 3(a) Personal Leave, p. 10.
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IN WITNESS WHEREOF, the parties hereto have caused this MOU to be signéd by their respective

represeritatives on this_21st  dayof April

2023,

THE COUNTY OF ALBANY

‘Peter Apost6l, Esq.”?
Director Labor Relations

LS il —

CSEA, Local 1000 AFSCME, AFL-CIO

ALBANY COUNTY

" DSS/CYF/AGING UNIT #6000-00

Erin Stachewicz, Deputy CStmmissioner DSS

Nicole Ward, Deputy Commissiéner DCYF
~ -~

Designee, Department for Aging

Virginia O'Brien, Labor Relations Specialist

6/9



ATTACHMENT “1”

1. Amend Article Ill Dues Deduction Section 1. Dues Deductions, p. 3, to read as follows:
The Employer shall deduct from the wages of employees and remit, at the end of each
month, to CSEA, Inc., 143 Washington Avenue, Albany, New York 12210, regular
membership dues and other authorized deductions for those employees who have signed
the authorized payroll deductions. All deductions shall be identified by the employee’s
name and social security number. Such deductions shall be made in accordance with the
authorization signed by the member and shall not be revocable unless CSEA notifies the
Employer that they are no longer members.

Section-2-Agency-Shop: The Employer-agrees-to

»
)
- - Al 1AC arviemaoc N -Va alhda
o V1o Ct VY - > = = gatd >

3. Amend Article IV Union Rights, p. 4, to add new Section 3 to read as follows:
Upon the hiring of a new employee, the Employer shall provide the Unit President and the
CSEA Labor Relations Specialist the following information:

Employee’s Name

Address

Job Title

Department and work location

Within thirty (30) days of providing the above-referenced notice, the Albany County
Departments of Social Services; Children, Youth & Families; Aging shall allow CSEA to
meet with a new employee for a reasonable amount of time, not to exceed forty-five (45)
minutes, during his or her work time. There shall be no charge to the leave credits of both
the new employee and/or the CSEA representative and the Employer’s representative shall
not be present unless specifically requested by CSEA.

The Union shall be entitled to receive all personnel information pertaining to the bargaining
unit upon request. The Department shall have a reasonable period to comply with the
request.

719
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ATTACHMENT “2”

DRESS CODE

The Department of Social Services, the Department for Children Youth and Families, and the Department
for Aging are professional workplaces where employees interact with the public and other governmental
agencies. The worksites at 162 Washington Ave. and 112 State St. are modern worksites that provide, for
most employees, individual cubicles or office space to conduct their work tasks. The dress code for
employees of DSS, DCYF and Aging states that clothing must be neat, clean, in good taste and suitable for
the environment in which they are employed and the type of work performed. Employees are encouraged
to dress professionally at all times with “business casual” attire being the minimum standard work attire.

Examples of such clothing are:

Slacks, dress pants i; 5 -5 5

o Jeans are permitted but must be neat, clean, and not faded, ex-frayed, ripped or stained

* Dresses or skirts (no more than two (2) inches above the knee)
* Button-down dress casual collared shirts/blouses, golf style shirts, sweaters, and-turtlenecks

o Tops should not be halter, “spaghetti” straps, strapless or midriff

 Casual office footwear or dress shoes. Beachwear, including flip flops, is not permitted

o Clothing should not expose a person inappropriately

Weingarten Rights
“Pursuant to 1075 US Supreme Court Weingarten Decision: If a discussion with an employee could in any

way lead to their being disciplined or terminated, or affects their personal working conditions, the employee

has a right to union representation — a union representative, officer. or steward may be present at the

meeting. Without union representation. the employee reserves the right to not answer questions.”

8/9
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ATTACHMENT “3” Salary Schedules (To be added)

Page Intentionally Left Blank
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RESOLUTION NO. 277

APPROVING THE COLLECTIVE BARGAINING AGREEMENT WITH CSEA
LOCAL 801 - SOCIAL SERVICES/CHILDREN YOUTH AND FAMILIES
UNIT

Introduced: 8/12/13
By Personnel and Audit and Finance Committees:

WHEREAS, The County of Albany and the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO, Department of Social Services
and the Department for Children, Youth and Families, Albany County Local 801,
have negotiated a seven-year contract for employees represented by said unit, and
the terms and conditions of employment from January 1, 2010 through December
31, 2016 have been agreed upon, and

WHEREAS, Under terms of the agreement, employees of the bargaining unit
will receive a 0% salary increase for 2010, 0% salary increase for 2011, a 2% salary
increase for 2012 retroactive to September 1, 2012, a 2% salary increase for 2013
retroactive to July 1, 2013, a 2% salary increase for 2014 and a 0.5% salary increase
on the last pay period of 2014, a 0% salary increase for 2015, a 2% salary increase
for 2016, and

WHEREAS, The agreement provides for modifications to the Prescription
Drug Plan that effective 30 days after legislative approval or as soon as practicable
thereafter, co-pay for both retail and domestic non-formulary prescription brand
drugs shall increase to $60, and

WHEREAS, The agreement provides for full time employees hired after the
execution of the agreement to have 85% of their health care plan premiums paid for
by the County, and effective July 1, 2014 those full time employees hired prior to
January 1, 1989 shall contribute 2% per year towards the cost of their health
insurance until a total of 10% of the premium is reached, and

WHEREAS, Employees hired prior to January 1, 1989 who were previously
contributing 0% towards their health care plan premiums will revert to contributing
0% upon retirement, and

WHEREAS, Employees with a hire date of January 1, 2014 or after shall be
entitled to a maximum of thirty (30) days of unused vacation leave that may be
liquidated upon separation, now, therefore be it

RESOLVED, By the Albany County Legislature that the portions of said
agreement for the term of January 1, 2010 through December 31, 2016 setting forth
salary and benefit provisions for members of the aforementioned bargaining unit in
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the Department of Social Services and the Department for Children, Youth and
Families are hereby ratified and confirmed, and, be it further

RESOLVED, That the 2013 Department of Social Services and the
Department for Children, Youth and Families Budgets are amended only to the
extent and solely for the purpose to accommodate said agreement as indicated in a
spreadsheet filed with the Clerk of the Legislature, and, be it further

RESOLVED, That the Clerk of the County Legislature is directed to forward
certified copies of this resolution to the appropriate County Officials.

On roll call vote the following voted in favor: Ms. Benedict, Messrs. Beston,
Bullock, Carman, Ms. Chapman, Messrs. Clay, Clenahan, Commisso, Ms. Connolly,
Messrs. Corcoran, Cotrofeld, Crouse, Dawson, Domalewicz, Ethier, Feeney, Higgins,
Hogan, Jacobson, Joyce, Ms. Lockart, Mr. Mackey, Ms. Maffia-Tobler, Mr. Mayo,
Mss. McKnight, McLean Lane, Messrs. Morse, Nichols, O’Brien, Rahm, Reilly,
Simpson, Stevens, Tunny and Ward — 35.

Those opposed: Ms. Busch and Mr. Mendick — 2.

Resolution was adopted. 8/12/13
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