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Personnel Committee Meeting Agenda August 29, 2024

PREVIOUS BUSINESS:

1.

2,

APPROVING PREVIOUS MEETING MINUTES

AMENDING THE RULES AND REGULATIONS FOR ALBANY
COUNTY EMPLOYEES REGARDING HEALTH INSURANCE
BENEFITS FOR RETIREES

PUBLIC HEARING ON PROPOSED LOCAL LAW NO. “K” FOR 2024: A
LOCAL LAW OF THE COUNTY OF ALBANY, NEW YORK CREATING
CHAPTER 202 OF THE ALBANY COUNTY CODE, PROHIBITING
THE USE OF EMPLOYMENT PROMISSORY NOTES AND OTHER
SIMILAR PROVISIONS

LOCAL LAW NO. “K” FOR 2024: A LOCAL LAW OF THE COUNTY OF
ALBANY, NEW YORK CREATING CHAPTER 202 OF THE ALBANY
COUNTY CODE, PROHIBITING THE USE OF EMPLOYMENT
PROMISSORY NOTES AND OTHER SIMILAR PROVISIONS

CURRENT BUSINESS:

5.

APPROVING A COLLECTIVE BARGAINING AGREEMENT WITH THE
DEPARTMENT OF RESIDENTIAL HEALTH CARE FACILITIES AND
1199 SEIU  SHAKER  PLACE REHABILITATION AND  NURSING
CENTER COLLECTIVE BARGAINING UNIT AND AMENDING THE
2024 ALBANY COUNTY BUDGET
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County of Albany

Harold L. Joyce
Albany County Office Building
112 State Street - Albany, NY 12207

Meeting Minutes

Thursday, July 25, 2024
6:00 PM

Harold L. Joyce Albany County Office Building
Cahill Room - First Floor

Personnel Committee




Personnel Committee Meeting Minutes July 25, 2024

PREVIOUS BUSINESS:

Present: Lynne Lekakis, Sean E. Ward, Gilbert F. Ethier, Samuel I.
Fein, Raymond F. Joyce, Jeffrey D. Kuhn and Merton D.
Simpson

Excused: Todd A. Drake and Mark E. Grimm

APPROVING PREVIOUS MEETING MINUTES

A motion was made that the previous meeting minutes be approved. The
motion carried by a unanimous vote.

AMENDING THE RULES AND REGULATIONS FOR ALBANY COUNTY
EMPLOYEES REGARDING HEALTH INSURANCE BENEFITS FOR
RETIREES

This proposal was tabled at the request of the Sponsor.

CURRENT BUSINESS:

3.

PUBLIC HEARING ON PROPOSED LOCAL LAW NO. ‘K" FOR 2024: A
LOCAL LAW OF THE COUNTY OF ALBANY, NEW YORK CREATING
CHAPTER 202 OF THE ALBANY COUNTY CODE, PROHIBITING THE
USE OF EMPLOYMENT PROMISSORY NOTES AND OTHER SIMILAR
PROVISIONS

This proposal was tabled at the request of the Sponsor.

LOCAL LAW NO. “K” FOR 2024: A LOCAL LAW OF THE COUNTY OF
ALBANY, NEW YORK CREATING CHAPTER 202 OF THE ALBANY
COUNTY CODE, PROHIBITING THE USE OF EMPLOYMENT
PROMISSORY NOTES AND OTHER SIMILAR PROVISIONS

This Local Law was tabled at the request of the Sponsor.
CONFIRMING THE APPOINTMENT OF THE DIRECTOR OF CRIME
VICTIMS AND SEXUAL VIOLENCE CENTER

A motion was made to move the proposal forward with a positive
recommendation. The motion carried by a unanimous vote.
CONFIRMING THE APPOINTMENT OF THE DIRECTOR OF THE
DEPARTMENT OF CIVIL SERVICE

A motion was made to move the proposal forward with a positive
recommendation. The motion carried by a unanimous vote.
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Personnel Committee Meeting Minutes July 25, 2024

7. CONFIRMING THE APPOINTMENT OF A MEMBER TO THE ALBANY
COUNTY ETHICS COMMISSION

A motion was made to move the proposal forward with a positive
recommendation. The motion carried by a unanimous vote.
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LOCAL LAW NO. “K” FOR 2024

A LOCAL LAW OF THE COUNTY OF ALBANY, NEW YORK CREATING
CHAPTER 202 OF THE ALBANY COUNTY CODE, PROHIBITING THE USE
OF EMPLOYMENT PROMISSORY NOTES AND OTHER SIMILAR
PROVISIONS

Introduced: 7/8/24
By McLean Lane and Willingham:

A Local Law creating Chapter 202 of the Albany County Code, entitled Labor, and
Article 1 of such Chapter, entitled Employment Promissory Notes, to prohibit the
use of employment promissory notes and other similar provisions in Albany County.

BE IT ENACTED by the Albany County Legislature as follows:
Section 1. Chapter Creation.

Chapter 202, Labor is hereby created.

Chapter 202, Article I, Employment Promissory Notes, is hereby created.
Section 2. § 202-1, Title.

This Local Law shall be known as the “Albany County Trapped at Work Law.”
Section 3. § 202-2, Legislative Intent.

Workers’ ability to change jobs freely is critical to their economic liberty as well
as to creating a thriving and innovative economy in the County of Albany.

A key tenet of worker protections and empowerment is that the cost of any
training required by an employer to perform a job should be borne by the employer
who ultimately stands to financially benefit from a well-trained workforce.

Employment provisions that indebt workers to their former employers upon
separation for the cost of training reduce those workers’ professional mobility, create
obstacles toward financial security, and stifle the County economy.

Therefore, this legislature finds it necessary to prohibit the use of employment
promissory notes and other similar provisions to protect workers in Albany County
from employment-based debts by ensuring that employers bear the expenses for
training they require for their workers.



Section 4. § 202-3, Definitions.

1. “Employer” means any individual, partnership, association, corporation,
limited liability company, trust, government or government subdivision, or
organized group that hires or contracts with a worker to work for the employer.

(a) “Employer” includes any subsidiary of an employer and any individual,
partnership, association, corporation, limited liability company, trust,
government or government subdivision, or organized group associated with
an employer that provides training to workers.

2. “Worker” means any individual who is permitted to work for or on behalf of an
employer.

(a) “Worker” includes any employee, independent contractor, extern, intern,
volunteer, apprentice, sole proprietor who provides a service or services to
an employer or to a client or customer of an employer on behalf of such
employer, or individual who provides service through a business or
nonprofit entity or association.

(b) “Worker” shall not include an individual whose sole relationship with an
employer is as a vendor of goods, even if the individual performs incidental
service for the employer.

3. “Employment promissory note” means any instrument, agreement, or contract
provision that requires a worker to pay the employer, or their agent or
assignee, a sum of money if the worker leaves such employment before the
passage of a stated period of time.

(a) “Employment promissory note” includes any such instrument, agreement,
or contract provision which states such payment of moneys constitutes
reimbursement or training provided to the worker by the employer or a
third party.

Section 5. § 202-4, Scope.

1. This article supersedes common law only to the extent that it applies to an
employment promissory note but otherwise does not affect principles of law
and equity consistent with this article.

2. The rights and remedies provided pursuant to this article shall be in addition
to, and shall not supersede, any other rights and remedies provided by statute
or common law.



Section 6. § 202-4, Prohibiting the Use of Employment Promissory Notes.

1. No employer may require, as a condition of employment, any worker or
prospective worker to execute an employment promissory note. The execution
of an employment promissory note as a condition of employment is against
public policy and any such note shall be void. If any such note is part of a larger
agreement, the invalidity of such note shall not affect the other provisions of
such agreement.

2. Nothing in this section shall prohibit or render void or unenforceable any
agreement between a worker and an employer that:

(a) requires the worker to repay the employer any sums advanced to such
worker by the employer, unless such sums were used to pay for training
related to the worker’s employment with the employer;

(b) requires the worker to pay the employer for any property it has sold or
leased to such worker;

(c) requires educational personnel to comply with any terms or conditions of
sabbatical leaves granted by their employers; or

(d) is entered into as part of a program agreed to by the employer and its
workers’ collective bargaining representative.

Section 7. § 202-5, Enforcement and Penalties.

1. Any employer found to have violated this article shall be fined not less than
$1,000 and not more than $5,000 for each violation. Each worker or prospective
worker whom an employer required to execute an employment promissory note
or against whom an employer seeks to enforce such a note shall constitute a
separate violation of this article.

2. Any worker or prospective worker for whom an employer requires execution of
an employment promissory note as a condition of employment or against whom
an employer seeks to enforce such a note may bring an action against such
employer to recover actual damages or $5,000, whichever is greater, and
injunctive relief. In the event of a successful action, the court shall award any
plaintiff reasonable costs and attorney fees.

Section 8. Severability.

If any clause, sentence, paragraph, section, subdivision, or other part of this
local law or its application shall be adjudged by a court of competent jurisdiction to



be invalid or unconstitutional, such order or judgment shall not affect, impair, or
invalidate the remainder of the local law which shall remain in full force and effect
except as limited by such order or judgment.

Section 9. SEQRA Compliance.
This County Legislature determines that this local law constitutes a “Type II
action” pursuant to the provisions of the State Environmental Quality Review Act

(SEQRA), and that no further action under SEQRA is required.

Section 10. Effective Date.

This local law shall take effect immediately following its filing with the Office
of the Secretary of State.



RESOLUTION NO. 419

PUBLIC HEARING ON PROPOSED LOCAL LAW NO. “K” FOR 2024: A
LOCAL LAW OF THE COUNTY OF ALBANY, NEW YORK CREATING
CHAPTER 202 OF THE ALBANY COUNTY CODE, PROHIBITING THE USE
OF EMPLOYMENT PROMISSORY NOTES AND OTHER SIMILAR
PROVISIONS

Introduced: 7/8/24
By McLean Lane and Willingham:

RESOLVED, By the County Legislature of the County of Albany that a public
hearing on proposed Local Law No. “K” for 2024, “A Local Law of the County of
Albany, New York Creating Chapter 202 of the Albany County Code, Prohibiting the
Use of Employment Promissory Notes and Other Similar Provisions” to be held by
the Albany County Legislature at 7:15 p.m. on Tuesday, July 23, 2024, with
participation information to be made available on the Albany County website, and
the Clerk of the County Legislature is directed to cause notice of such hearing to be
published containing the necessary information in accordance with the applicable
provisions of law.
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< b&’ Daniel P. McCoy
aA‘ h afer County Executive
' gj ace Mark S. Olsen
REHABILITATION & NURSING CENTER Executive Director

July 29th, 2024

The Honorable Joanne Cunningham
Chairwoman, Albany County Legislature
Legislative Clerk’s Office

112 State Street, Suite 710

Albany, New York 12207

Dear Chairwoman Cunningham:

Shaker Place Rehabilitation and Nursing Center (SPRNC) respectfully request approval of a
Memorandum of Agreement (MOA) with 1199 SEIU United Healthcare Worker's East (1199
SEIU). The MOA was negotiated to settle the collective bargaining agreement (CBA) between
1199 SEIU and the County of Albany. The term of the CBA will commence January 1%, 2024
and end December 31%t, 2027.

Please find attached for review the signed MOA between SPRNC and 1199 SEIU. The 1199
bargaining unit consists of the majority of direct care worker titles at SPRNC. This includes
Registered Nurse (RN), Licensed Practical Nurses (LPN) and Certified Nursing Assistants
(CNA). These titles are counted towards the New York State Public Health Law and Regulations
minimum staffing standard of 3.5 hours of care per resident day, at least 2.2 hours provided by
a CNA and at least 1.1 hours provided by a licensed nurse. Along with the direct care workers,
this MOA covers many support service departments main line staff such as Food Service
Helpers, Cooks and Assistant Cooks, Environmental Service Aides, Physical and Occupational
Aides and Maintenance Titles.

If any additional information is required, please do not hesitate to contact me.

Sincerely,

Mark S. Olsen
Executive Director

cc: Dennis Feeney, Majority Leader
Frank Mauriello, Minority Leader
Rebekah Kennedy, Majority Counsel
Arnis Zilgme, Minority Counsel
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County of Albany

Legislation Text

Harold L. Joyce
Albany County Office

Building

112 State Street - Albany,
NY 12207

File #: TMP-5716, Version: 1

REQUEST FOR LEGISLATIVE ACTION

Description (e.g., Contract Authorization for Information Services):

APPROVING A MEMORANDUM OF AGREEMENT WITH 1199 SEIU COLLECTIVE BARGAINING
UNIT AT SHAKER PLACE REHABILITATION AND NURSING CENTER AND AMENDING THE 2024

ALBANY COUNTY BUDGET.
Date: 7/24/2024
Department: SHAKER PLACE REHABILITATION AND NURSING CENTER

Attending Meeting: MARK S. OLSEN
Submitted By: SHAWN THELEN

Title: DEPUTY EXECUTIVE DIRECTOR
Phone: 518-447-7108

Purpose of Request: Contract Authorization 1/1/2024 thru 12/31/2027

CONTRACT TERMS/CONDITIONS:
Party Names and Addresses: 1199 SEIU
33 TECH VALLEY DRIVE, SUITE 101
EAST GREENBUSH, NEW YORK 12061

Term: (Start/end date or duration) 1/1/2024 THRU 12/31/2027
Amount/Raise Schedule/Fee: Enter text.

BUDGET INFORMATION:

Is there a Fiscal Impact: Yes X No [
Anticipated in Budget: Yes X No [
Spreadsheet attached: Yes X No [

Source of Funding - (Percentages)

Federal: 0 County: 100

State: 0 Local: 0

County Budget Accounts:

Revenue Account and Line: See Attached Spreadsheets

Revenue Amount: See Attached Spreadsheets

Appropriation Account and Line: See Attached Spreadsheets

Appropriation Amount: See Attached Spreadsheets

ADDITIONAL INFORMATION:

County of Albany Page 1 of 2

Printed on 8/6/2024

powered by Legistar™
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File #: TMP-5716, Version: 1

Mandated Program/Service: Yes (1 No X
If Mandated, Cite Authority: Enter text.
Request for Bids / Proposals:

Competitive Bidding Exempt: Yes X No O

# of Response(s): Enter text.

# of MWBE: Enter text.

# of Veteran Business: Enter text.
Bond Resolution No.: Enter text.
Apprenticeship Program Yes OO No X

Previous requests for Identical or Similar Action:
Resolution/Law Number and Date: Enter text.

DESCRIPTION OF REQUEST: (state briefly why legislative action is requested)

Shaker Place Rehabilitation and Nursing Center (SPRNC) respectfully request approval of a Memorandum of Agreement
(MOA) with 1199 SEIU United Healthcare Worker’s East (1199 SEIU). The MOA was negotiated to settle the collective
bargaining agreement (CBA) between 1199 SEIU and the County of Albany. The term of the CBA will commence January
15 2024 and end December 31%, 2027.

County of Albany Page 2 of 2 Printed on 8/6/2024
powered by Legistar™ 13



MEMORANDUM OF AGREEENT BY AND BETWEEN ALBANY COUNTY AND 1199 SEIU
UNITED HEALTH CARE WORKER'’S EAST

This memorandum of Agreement by and between the County of Albany (“County” and the
1199 (“Union”) sets forth the full agreement of the parties to a successor agreement for the
period January 1, 2019- December 31, 2023, for the period January 1, 2024-December 31,
2027.The terms and conditions of the 2017-2021 collective bargaining agreement shall
remain in full force and effect unless otherwise specifically modified, changed, or altered by
the Memorandum of Agreement. This Memorandum of Agreement is subject to ratification

by members of the Union and approval by the County Legislators of Albany County.
Article 2 Section 1A

Modify hours worked to reflect the current number of hours: modify: 35 to 37.5; modify 70

hours to 75 hours. Part time employment hours to increase from 19 to 22.5 hours per

week.
Article 7 Section 1:
Probationary Employee Period shall be 90 days maximum for probationary employees.
Article 10 - Section 4-a -
Remove section 4-a regarding scheduling as agreed.
Article 11
Shift Differential

a. Evening Shift & Night Shift:
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Shift Differential shall increase to $1.50 per hour for designated hours

worked per the previous collective Bargaining Agreement.
b. Weekend:

Add: a $2.00 per hour shift differential for hours worked on weekend shifts.
Weekend Shift shall be defined as running from the start of the day shift on

Saturday through the end of the night shift on Sundays.
Article 13 Overtime and workweek Add: Section 9 Hours -

a. All Bargaining Unit Members shall move to a Thirty-Seven and One Half (37.5) hour work

week.,

b. The work schedule shall be an eight (8) hour shift with a thirty minute (30) unpaid meal

period and two fifteen (15) minute paid rest periods.

Article 18 Section 8 Disciplinary Action -

County agrees to modify the maximum amount of days from Thirty (30) to Fifteen (15).
Article 19 Personal leave days

Modify language regarding the number of personal days earned to four (4) days.
(Earned as a weelkly accrual). Employees who earn higher than nine personal days per the

previous contract shall be grandfathered in under the old terms.
Personal days do not roll over year to year.
Article 20 Section 1 - Holidays:

Add Juneteenth to list of recognized holidays.
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Article 20 Section 4

Add: Management and designated members of the Union shall meet annually to discuss the

shift assignments and the rotation of holidays.

Appendix A Salaries General Annual COLA increases follows:

1. 2024 all employees receive a 3% increase; In addition, converting the Employees
work week from Forty (40) hours to Thirty- Seven and one Half (37.5) hours from,
will result in an additional one-time 6.7% increase to the hourly rate.

2. 2025 all employees receive a 3% increase;

3. 2026 all employees receive a 3% increase;

4. 2027 all employees receive a 3% increase;

Increases to Specific Titles:

1. Effective January 1st, 2024, hourly rates for the titles listed below shall be increased
according to the chart below for new hires.

2. The new hourly rate for current employees, effective upon signature of this contract,
shall be either the hourly rates listed below, based on the employee’s years of
service; OR the employee’s current hourly rate at the time of the contract signature

plus all agreed upon increases detailed in Section 1 of this “Appendix a”.

C.N.A. Base

New 2024 S 20.00
0-5 Years S 20.60
6-10 Years S 2111
11-15 Years S 2137
16-20 Years S 2163
21+ Years S 23.16
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LPN

New 2024
0-5Years
6-10 Years
11-15 Years
16-20 Years
21+ Years

COTA/PTA

New 2024
0-5Years
6-10 Years
11-15 Years
16-20 Years
21+Years

Dietary, Housekeeping, Grounds,

Laborers
New 2024
0-5Years
6-10 Years
11-15 Years
16-20 Years
21+ Years

Activities/Asst. Cook

New 2024
0-5 Years
6-10 Years
11-15 Years
16-20 Years
21+ Years

Cooks

New 2024
0-5Years
6-10 Years
11-15 Years

Base

27.75
28.58
29.09
29.35
29.61
31.14

v n

S 2475
S 2549
S 26.00
S 2626
S 2652
S 28.05

S 16.25
5 16.74
$ 17.25
$ 1751
S 17.77
S 19.30

$  17.63
S 18.16
S 18.67
$ 1893
$  19.19
$ 2072

Base

S 22.52
22.92
23.43
23.69

wr N N
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16-20 Years S 23.95
21+ Years S 25.48
Maintenance
Titl Boiler
itle: 3
Maintenance Painter Electrician Plumber Seamstress
Mechanics
New 2024 $21.02 S 21.4900 S 33.45 $26.00 $16.00
0-5 Years $21.57 S 22.5500 S 34.29 $26.45 $16.58
6-10 Years $22.63 S 23.2500 S 35.33 $27.25 $16.96
11-15Years | $23.31 S 24.1200 5 36.76 $28.35 $17.35
16-20 Years | $24.14 $ 24.8200 $ 3794 | $29.26 $18.03
21+ Years S24.87 S 25.5600 S 39.07 $30.13 $18.57

Experience pay scale - County can offer prospective employees with relevant work

experience similar pay rate as current employees with commensurate work

experience as approved by the Director or their designee.

2. Longevity - Modify current schedule to the following:

NOTE: Longevity shall be converted to an hourly rate of pay and added to the
Employee’s regular weekly pay. Longevity shall continue to be based on their years
of service in accordance with the below New Longevity Scale and in Accordance
with the attached salary chart.
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New Schedule Effective January 1, 2024

-y Years of Completed Service Amount
| 3-4 years $150.00
5-6 years $500.00
7-9 years 1 $1,000.00
| 10-14 years $1,500.00 o
15-19 years $2,000.00 |
20+ $5,000.00

Longevity Hourly Rate of Pay (Projecting 1950 hours worked per annum):

Years of Completed Service Amount
3-4 years $150.00/1950 = $.07692 per hour
5-6 years $500.00/1950 = $.2564 per hour
7-9 years $1,000.00/1950 = $.5128 per hour
10-14 years $1,500.00/1950 = $.7692 per hour
15-19 years $2,000.00/1950 = $1.0256 per hour
20+ $5,000.00/1950 = $2.5641 per hour
Previous/Current Schedule (ended 12/31/23)

0-10 years None

| 10-14 years ~1$1,000.00
15-19 years | $1,350.00
20-24 years $1,800.00

_25+ $2,350.00

Article 22 Section 1 Modify Bereavement language as follows:

Increase the number of consecutive days for the death of immediate family to five

(5) and three consecutive (3) for extended family.

Article 27 Section 8 Health Insurance -
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New: Any eligible employee who retires with fifteen (15) continuous years of
service with the County at the time of retirement shall be eligible for healthcare

benefits through the County upon retirement.”
Article 31 Section 2: Uniforms

The uniform allowance shall be replaced with a Safety Shoe Program allowance for
the purchase of certified appropriate footwear through “shoes for Crews” website or
an equivalent program/website. The annual $160 maximum safety shoe allowance
per employee shall be administered through the facility which will place the orders
and pay the invoices. All footwear worn by Employees shall be ordered through this
process. Only certified and approved footwear shall be worn by Employees of the

Nursing Home in accordance with industry safety standards.

Add: Management and Designated Union Members shall meet annually to review and
discuss the matter of uniforms.

Article 50: DURATION

Term: The term of this Agreement shall run from January 1, 2024 through December 31,
2027.

Article 51 Sick Leave: (New Article)

1. Sick leave shall be used to cover an absence from work necessitated by an

employee’s illness. Sick leave may be used to cover absences necessitated by

20



scheduled visits to licensed care providers (e.g. doctors, physical therapists,
dentists, optometrists, etc.)

a. Amount Earned and Maximum Accrual - Fulltime Employees shall earn
leave at the rate of ten (10) days per year, up to a maximum accumulation of
two hundred days. Part-time employees (at least 19 hours per week) shall
receive a pro-rated amount of sick leave, When the 200 hour cap is reached,
no additional sick leave shall accrue until the employee uses his or her sick
leave causing the balance to fall below the maximum. Employees shall be
permitted to use a maximum of one hundred and sixty five (165) days to use
as a credit for health insurance in retirement pursuant to New York State 41-
] rules.

b. Minimum Charge Increment - Sick leave shall be charged in increments not
less than one-quarter hour.

c. Notice - Employees should submit a request to use sick leave as soon as the
need to take leave is known. When the need to use sick leave to care for
oneself is unforeseen, the employee must telephone or otherwise contact his
or her supervisor within one hour of his or her scheduled start time and
indicate the need to use sick leave.

d. Medical Certification- The County may request satisfactory proof of illness
for an absence from a medical professional for any absences of three (3)
workdays or more.

2. Advance sick leave: Advance sick leave is a discretionary loan of regular sick leave

that is paid back to the County through the normal sick leave accrual process.
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Advanced sick leave may be granted, at the discretion of the Nursing Home Director
or their designee, to an employee absent from work due to personal illness who has
exhausted all accumulated sick, personal, vacation, floating holiday and
compensatory time leave credits. The notice and approval requirements, the
medical certification requirements and the FMLA leave coordination requirements

of regular sick leave apply to advanced sick leave.

1. Eligibility. To be eligible for advanced sick leave an employee must first
complete: '

(a) One year of full-time service,
(b) Two years of part-time service, or
(c) Anequivalent combination of full and part-time service.

2. Maximum Amount Advance. Sick leave may be advanced to a maximum of
thirteen (13) days.

3. Minimum Charge Increment. Advanced sick leave may be
charged in increments of no less than a full workday. Advanced
sick leave shall only be used to cover absences associated with

an illness.

4. Repayment of Advanced Sick Leave. Upon an employee's
return to work, the negative sick leave balance is reduced each
week through application of newly accrued sick leave credits.
Employees so reducing a negative sick leave balance shall use
vacation, personal and other leave credits to cover subsequent
absences due to illness until their sick leave account again
shows a positive balance.

5. Negative Balance at Separation. In accepting a grant of
advance sick leave, an employee agrees to the following
repayment requirements if a negative leave balance remains
upon his or her separation from County service. An employee
with a negative sick balance at his or her separation from County
service shall reimburse the County the money value of such un-
repaid advanced sick leave through a deduction to his or her final
paycheck. Ifa full recovery of the value of the negative leave
balance cannot be made from the employee's final paycheck, the
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value will be recorded and payment demanded upon the former
employee's return to County service. This shall not limit the
County's ability to take additional/alternate collection action
against former employees in situations it deems appropriate.

1. Sick Leave at Half Pay. A full-time employee with at least one
year of County service may petition the Commissioner of the
Department of Human Resources for sick leave at half pay only if:
(a) the employee is absent from work due to personal illness
unrelated to an occupational accident or disease, and (b) has
exhausted all accumulated sick, personal, floating holiday and
vacation leave credits, and (c) has exhausted the maximum grant
of advanced sick leave, and (d) is not receiving benefits from any
employer paid disability insurance program. Unlike advance sick
leave, sick leave at half pay need not be paid back by the
employee. Additional information concerning eligibility,
application procedures, limitations and requirements, and factors
considered by the Commissioner of the Department of Human
Resources in deciding whether or not to grant sick leave at half
pay may he found in the Department of Human Resources.
Employees have the option of applying for sick leave at half pay or
donated leave, but not both.

A. Maximum Grant. The maximum grant of sick leave at
half pay shall be the greater of the following:

. Thirty (30) work days of sick leave at half pay, or

2. Twenty (20) work days of sick leave at half pay for
each completed year of continuous County service,
minus any previous grant of sick leave at half pay
since entry into County service.

B. Health Insurance Continuation when on Sick
Leave at Half Pay. Employees granted sick leave at
half pay are responsible for 50% of their health
insurance premium costs.

2. Donated Leave Program. An employee absent from work, due
to personal illness or due to the need to provide care to an
immediate family member (as defined by FMLA) suffering from

a serious health condition, and who has exhausted all
accumulated sick, personal, floating holiday, compensatory time
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and vacation leave credits may apply to the Department of Human

Resources to participate in the Albany County Leave Donation
Program. This program authorizes the County to solicit an

employee's coworkers for the donation of personal, vacation and

(in some instances) compensatory time credits to be transferred

to the requesting employee's sick leave account. Leave donation

Is a voluntary program and an eligible employee may elect not to
participate. Information regarding eligibility, application

procedures, limitations, and requirements may be obtained from

the Department of Human Resources.

Donated leave cannot be used in conjunction with Sick Leave at half pay.

Quarantine language - Ifan Employee, who is not ill themselves is required to remain
absent because of quarantine and presents a written statement of the local health office
proving the necessity of such absence they shall be granted leave with pay for the period of
their required absence, without charge to accumulated sick leave, vacation or overtime
credits. Prior to return to duty, such employee may be required to submit a written
statement from a local health officer having jurisdiction that their return to duty will not
jeopardize the health of the other employees.

IN WITNESS WHEREQF, the parties hereto have caused this MOU to be signed by their
respective representatives on this _2Q day of&k\2024.

THE COUNTY OF ALBANY 1199 SEIU UNITED HELATH CARE
WORKERS EAST

7

Peter Apéstol, Esé\,/ t/

Director of Employee Relations Organizer
1199 SEIU United Health Care Worker’s

- O@q@@%muw@

s
o
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&~ 3 ot

l\ﬂark"'OIsen
_~Executive Director
Albany County Nursing Home
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LAUNDRY A0 LNEN
ADMINISTS
CONTRACTED SERvices

MENT

SEWER
DRUGS

INCREASE

DEGREASE

GNIT GosT.

92115
59402
59,402
58,740

59,
1122

56,208 St

56,465

55207 st

41,902
41,903
41,928
39070
39269
40089
43416
42
39833
4743
41744
44,269
44260
44,260
38,564
aro7
45960
45960
46,131
49022
55,489
48318

9,175

stsar

DEPARTMENT NAME
‘Shakor Place Rehabiltation and Narsing Contr
‘Shaker Place Rehabilitation and Nursing Contor
‘Shaker Place Rehabilitation and Nursing Center
‘Shaker Place Rehabllittion and Nursing Conter
‘Shaker Place Rehabilitation and Nursing Contor

Shaker Pince Rehabltaton and Nureing Corer
Shakar Place Rehabliton nd Nrsiog Caier
‘Shaker Place Re
Shater Pacs Ranabllston snd raig Comer
Shakar Place ahablttion snd Nrsiog Coter
‘Shaker Place Rehabilitation
Shaker lacs Rahabltation and Nuring Contar
‘Shakor Place Rehabilitation and Nursing Contor
ShakerPlace Ronabiltation and Nuring Genter

7 Shaka ace Rfaltato an Rirlng e

‘Shaker Place Rehabilitation and Nursing Centor

¥
3102273
5000
40000
31801

‘Shaker Place Rehabllitation and Nursing Center
‘Shaker Place Rehabilitation and Nursing Center
‘Shaker Place Rehabilitation and Nursing Center
‘Shaker Place Rehabilitation and Nursing Center
‘Shaker Place Rehabilitation and Nursing Center

Shaker PlacsRahabltation d Nur
‘Shaker Place Rehabilitation and Nursing Center
‘Shaker Place Rehabilitation and Nursing Center
‘Shaker Place Rehabilitation and Nursing Center

‘Shaker Place Rehabi

26



NHE020

NHE020
NHE020

640
640252
640274

CABSCAL eDiCAL BpPLIES s
s

DIRECTOR DIETARY 5VC
ASST DIRECTOR OF NUR

NURSING ASSISTANT

10,000
70,000

45,000
105,000
83947
42785
79,602
86,552
41701
84479
2492
2492
36877

s1.421 S

61,520
3703
a2
59,200
63492
77483
83,103
14815
14815
14815
14815
12907
12907
15,662
67975
54,308
88,080
27,364
24204
24204
23964
34255
28945
36605
49135
45932

‘Shaker Place Rehabilitation and Nursing Center
Shakr Place Rehabltaton and Nursg Carter
‘Shaker Pl and Nursing Contor
Shakar laca Ranablaton and Nurlog Comtar
‘Shaker Place Rehabllitation and Nursing Center
‘Shakor Place Rehabilitation and Nursing Contor

tation and Nursing Center

tation and Nrsing Conter

‘Shakor Place k.mxsmm\on raurtog Gomer
‘Shakor Place Re ln and Rursing Cortr

Shaker Piace Rehabiltaton and Nursing Gontr
Shakar Pac Rahabltation it Nursing Conar

d Nursing Center

biltation and Nursing Contor
Stk place Rahablatn and Rurlng Comtar
‘Shaker Place Rehabilitation and Nursing Center

51,596 S|

47,446
46933
47423

48,952 Shak

54989
54622
55,751
62202
1003
10039
9,586
9,586
9586
9586
958

9,586
16904

17,749
17804
17804
17804
17804
17804
17,804
17804
17,804
17894
17804
17804
17804
17804
17804
17804
17804
17804
19219
19,350
17,273
19552
17273
7273
17273
17213

17273
19113
21,854
2203
22081
22

17213
23335
21,651
2262
20733
23280

g

25,
25945
26711
2,

2

27,061
2,

‘Shakor Place Re
‘Shaker Place Rehabilitation and Nursing Center

‘Shaker Place Rehabllitation and Nursing Centor
‘Shaker Place Rehabllitation and Nursing Conter
‘Shaker Place Rehabilitation and Nursing Contor

‘Shaker Place Rehabllitation and Nursing Center
Shakar lace Rehabiltaton and ursin Carar
‘Shakor Pl tion and Nursing Center
Shoker Placs Rahablaton and ursing Contr
‘Shaker Placo Rehabilitation and Nursing Contor
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NHE020

NHE020
NHE020

NURSING ASSIST:

ADMINISTRATIVE AIDE
ADVINISTRATIVE AIDE HR CLERK
ACCOUNT CLERK Il

T
FISCAL ASSISTANT Il
CLERK TYPIST
RECEPTIO
MAINTENANCE INVENTOR
MESSENGER
PAINTER

oK

COOK PART TIME

LABORER CENTRAL SUPP.

29724
30257
32507
32735
30783
3767
36478
34900
3857
41216

7458

7,158 st

7458
7158
7158
7,158
7158
7458
7158
7158
6909
7621
7881
8561
8753

10576

10950

12603

12953

20258

20258

20258

20258

20258

2893

20753

‘Shaker Place Rehabilitation and Nursing Center

‘Shaker Place Rehabilitation and Nursing Center
‘Shaker Place Rehabllitation and Nursing Center
‘Shakor Place Rehabilitation and Nursing Contor

‘Shaker Place Rehabilitation and N
‘Shaker Place Rehabilitation and Nursing Contor

‘Shaker Place Rehabiliation and Nursir
‘Shaker Place Rehabilitation and Nursing Center

t
‘Shaker Place Rehabilitation and Nursing Contor

6,89
15227
30750
36059
16,637
15,955
19,604
15342
16485
18885
25618
26540
24707
30471
27182
32989
35,119
o737
34307
30198

5615

5615

5799

6,036

8890

9798
12,096
36867
16637

15,
18627
21,389
32312
33967
34426
34523
34,600
29902
33608
30996
38443
7138
8,607
70909
17,013

‘Shaker Place Rehabllitation and Nursing Confer
‘Shaker Place Rehabilitation and Nursing Contor
rsing Centor

bilitation and N
‘Shaker Place Rehabllitation and Nursing Contor

‘Shaker Place Rehabllitation and Nursing Center
‘Shaker Plac tation and Nursing Center
‘Shakor Place Rehabilitation and Nursing Contor
‘Shaker Place Rehabilitation and Nursing Center
‘Shaker Placo Rehabilitation and Nursing Contor
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NHG020 18407 640772 LABORER CENTRAL SUPP s 10§ 30,144 Shaker Place Rehabilitation and Nursing Center
NHE020 CLOTHING ALLOWANCE s 1300 § 2000 Shaker Place Rehabiltation and Nursing Cantor
NHE020 FATE RETIREMENT s - ker Place Rohabiltation and Nursing Conter
NHE020 PITAL AND MEDICAL INSURANCE s - ‘Shaker Place Rehabilitation and Nursing Conter
TOTAL APPROPRIATIONS S 429w § zewan
ESTIMATED REVENUES.
"ACCOUNTNO. RESOLUTION DESGRIPTION DECREASE _INCREASE _UNIT COST __DEPARTMENT NAME
Wrgozo 01987 'NH PRIVATE PAY S 1652125 § 8397843 Shaker Place Rehabilitation and Nursing Center
TOTAL s — s team

GRAND TOTAL 3 azwew 5 azeen



